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DEPARTMENT OF MANAGEMENT
SUMANDEEP VIDYAPEETH

An Institution Deemed to be University
Accredited-NAAC'A' Grade with CGPA

, At & Po. Piparia. Ta. Waghodia. Dist. Vadodara Pin:391760
Ph. (026 68) 24 5262 Ext.3 9 6

Website: www.sumandeepuniversity"co.in E-mail: director.management@sumandeepuniversity.co.in

RESOLUTIONS OF BOARD OF STUDIES MEETING
The board of studies meeting is held on 18d' May, 2018 at Department of Management at 02.30pm. The

meeting was chaired by Dr. Subhasish Chatterjee - Principal, Department of Management, and SV with

following agenda.

Following members were presents at the meeting:

1. Dr. A K Seth, Special Invitee

2. Dr. Lavlesh Kumar, Special Invitee

3. ProfDeepak Gaywala, Special Invitee

4. Prof AnirudhTambe, Special Invitee

5. Prof Manoj Bhambhu, Special Invitee

6. Dr. Neeraj Pandit, Member

7. Dr. Pinkal Shatr, Member

8. Mr. Rahul Sharm4 Member

g. Dr. Medha Wadhwa, Member Secretary

10. Mrs. Mital Thakkar, Member

Mrs. Mital Thakkar, Member was absent onthe date of meeting.

In the opening remarks Dr. Chatterjee welcomed all the respected members and requested for their inputs

for mentioned agendas. There was a thorough discussion on above each of the agendas. The following

suggestions were proposed in the meeting:

o Mr. Sachin Ghadge suggested to combine the topics related to Hospital Operations in Production

and Operations management with Hospital Core Services Management subject

r Dr. Subhasish Chatterjee visited other institutes and suggested to incorporate Time Management

and Impromptu Speechers in Communication Skills I in Semester I
. Ms. Karen Milet, External examiner, ITM Universe, suggested to incorporate writing Business

Proposal Report in Communication Skills II
o Dr. Lavlesh Kumar proposed to include DNR @o not Resuscitate) and Anatomy Act in the

course Healthcare Ethics and Law in Semester II.

o Dr. Niraj Pandit proposed to include Public Health Law in the course Healthcare Ethics and Law

in Semester II.
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ITEM AGENDA

1 Review course curriculum of MBA (Healthcare) program from current year.

2 CBCS Elective Subjects offered in 3'd Semester of MBA Full-time Program.

J CBCS Elective Subjects offered in 5h & 6fr Semester of MBA Part-time Program.

4 Any other with permission of chair
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Prof. AnirudhTambe proposed introduction of distribution management in the course of Service

Marketing and Sales Management in semester III.

Dr. Pinkal Shah proposed to shift Health Insurance from Semester III to Semester fV and also

suggested to include Comprehensive Gase studies of Integrated Financial Functions in Financial

Management in Semester II

Dr. Medha Wadhwa, Internal Faculty, suggested inclusion of Quality Tools and Quality

Management of various Clinical, Utility and Administrative services in the subject of Quality

Management in Hospital

Ms. Rajinder Kaur, Prof ManoharLal, ProfAnirudh Tambe, External Examiner; Mr. Prakash

Patel, Hospital Administrator, Zydus Hospital and Mr. Vaibhav Shah, Alumni suggested merging

of Electives and including in Semester III as the course is too wide.

a
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Item Content
1 Review course curriculum of MBA (Healthcaref program from current

year
A11 tJ:e members unanimously approved the above mentioned inclusions in
the changed course content
BESOLVED that proposed curriculum consisting regulations and syllabus
for following courses was approved Which included the
* Change in content of communication skills - I in semester - I, Change in contents and credits of communication skills - II in semester - II
* Removal of Productions and Operations from semester II and shifting the relevant

content of the same subject to subject on Hospital Core Services Management in
semester II

* Change in course content and credit of Hospital core services Management with the
name of the course changed to Hospital Services and Operations Management

* Change in Course content of Financial Management
* Change in course content of Healthcare ethics and law
* Change in course content of Quality Management in Hospitals
..i. Change in Electives of applied finance, marketing and HRM from fourth semester to

third semester
* Replacing subject with credits of management thesis with Internship Dissertation
* Total credits and new program structure in regulations keeping in mind change in

syllabus
The approved curriculum is attached here with. (Enclosure - 1)

2 CBCS Elective Subjects offered in 3'd Semester of MBA Full-time
RESOLVED As discussed in item 1 about change in Electives of applied finance,
marketing and HRM from fourth semester to third semester so CBCS Elective Subjects are
offered in 3'd Semester.

Program.

3 CBCS Elective Subjects offered in sth & 6th Semester of MBA pa.t-tir"e prog.arn
Resolved
1 . The CBCS Elective subjects of Semester V Functional Courses - Finance (Elective Group

A) are 1. Security Analysis & Portfolio Management 2. Financial Seruices
Management 3. International Financial Management which are of 3 Credit Hours
Each

2. The CBCS Elective subjects of Semester V Functional Courses - Marketing (Elective
Group B) are 1. Consumer Behaviour 2. Service Marketing 3. Integrated Marketing
Communication which are of 3 Credit Hours Each

3. The CBCS Elective subjects of Semester V Functional Courses - Human Resource
(Elective Group C) are 1. Industrial Relations and Labour Laws 2. Compensation
Management 3. Organizational Development and Change Management which are of
3 Credit Hours Each.

4. The CBCS Elective subjects of Semester VI Functional Courses - Finance (Elective
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Group A) are 1. Financial Derivate 2. Strategic Financial Management 3. Corporate
Taxation which are of 2 Credit Hours Each

5. The CBCS Elective subjects of Semester VI Functional Courses - Marketing (Elective
Group B) are 1. Sales & Distribution Management 2. Brand Management 3.
International Marketing Management which are of 2 Credit Hours Each

6. The CBCS Elective sulijects of Semester V Functional Courses - Human Resource
(Elective Group C) are 1. Industrial Relations and Labour Laws 2. Compensation
Management 3. Organizational Development and Change Management which are of
2 Credit Hours Each.

Students have to Opt for Functional Elective (Finance/Marketing/tluman Resource)
during their 5th Semester which wilt be carried forward to 6th Semester.
Students have un option to make choice to earn 9 credits from group A, B&C during
semester V and I creditsfrom group A, B&C and Semester W .

4 Any other
No discussion taken place on any other agenda.

L-
The meeting ends at around 03.15 pm with vote of thanks by chair.

Encl:

Copy of revised Curriculum of MBA (Healthcare) F\rlltime & Parttime

Dr. A.K. Seth
Special Expert Invitee

Dr Dr. Lavlesh Kumar
Special Expert Invitee

Ail'L>,
Prof. Mafioj Bhambhu
Special Expert Invitee

"N-{f".rit;

\w
Or. frnkal Shah

Qr*t'tYen.
Mr. Rahul Sharma

Member

Chairperson

Pandit
Member

Dr. Prof. Gaywala Tambe
Special Expert Invitee Special Expert Invitee

Member
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Dr. Medha Wadhwa
Member
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At & Po. Piparia. Ta. Waghodia. Dist. Vadodara Pin:391760
Ph. (02668) 245262 Ext.396
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Sr. No NAME SlGNATIJRE
1 Dr. Subhasish Chatterjee, Chairperson [-J#u#.t
c Dr. A K Seth, Special Invitee

J Dr. Lavlesh. Kumar, Special Invitee

4. Prof Deepak Gaywala, Special Invitee tJ
5 Prof Anilrdtr Tambe, Special Invitee *ff,
6 Prof Manoj Bhambhu, Special Invitee

7 Dr. Neeraj Pandit, Member

B Dr" Pinkal Shah, Member

9 Mr. Rahul Sharma, Member

10. Dr. Medha Wadhwa, Member

11. Mrs. Mital Thakkar, Member Ab
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1) DEFINITIONS AND NOMENCLATURE
In this Regulation, unless the context otherwise requires:
L. "Programme" means part time evening MBA programme in Healthcare Management
b. "Courseo'means a theory subject that is normally studied.
c. "University" means SumandeepVidyapeeth, Piparia

2) PROGRAMME OFFERED
Master of Business Administration in Healthcare Management, hereafter referred as Part
Time Evening MBA (Healthcare)

3) PROGRAMME CONDUCTTON
Part Time Evening MBA (Healthcare)programme is conducted by Department of
Management, constituent of SumandeepVidyapeeth (Deemed to be University), At & Post
Piparia, Waghodia, Vadodara - 39 17 60. Guj arat, India.

4) OBJECTTVE OF THE PROGRAMME
To develop management professionals who can serve various segments of healthcare
industry at Managerial level.

5) DURATION OF THE PROGRAMME
L. The duiation Part Time Evening MBA (Healthcare)programme under Part Time mode is

Three Years under semester pattem. Therefore, it consists of Six Semesters. Every
semester consists of at least 90 working days.

6) ELIGIBILITY
o Candidate who have MBBS/ BDS/ BPT/ BAMS/ BHMS or other valid graduation

degree
o A valid CAT/ MAT/ XAT/ SNAP score or other recogn ized. entrance exam score are

eligible.
. Any candidate who didn't appear for any recognized entrance exam is required to

clear the university entrance examination.
. Candidate(s) shall need to have employers' NOC.
. Candidate(s) shall have minimum 3 years of experience.

7) STRUCTURE OF THE PROGRAMME
Pafi Time Evening MBA (Healthcare)programme's curriculum consists of theoretical
courses, project works and Management Thesis/Dissertation with well defined syllabi andlor
guidelines.

8) MEDIUM OF INSTRUCTIONS & PEDAGOGY
The medium of instructions is English. The courses are delivered through a slew of modern
teaching techniques such as Case Study, Lecture, Seminars, Fields Visits, Group Projects,
Role-Playing, Experiential Learning and Simulated Exercises to give the student an
opportunity to learn by doing. The actual mix varies with the nature of course.
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9) COURSES OF THE PROGRAMME
D The course outline for Part Time Evening MBA (Healthlare) program is based on

evidence. The outline for courses is as follows:

tl

L

Marks
Course
Code

Course Name Internal
Evaluation

University
Exam.

TOTAL

Credits
Hours

GM102
Behavioral Sciences & Management
Practices

100 100 200 J

FMlOI Accounting for Manager 100 100 200 J

GM109 Economics for Manager 100 100 200 J

Healthcare environment & Information
System

100 100 200

Managerial Communications 100 100 200 2

TOTAL CREDIT IIOURS 15

SEMESTER _ II
GMI22 Quantitative Techniques for Manager 100 100 200 J

MMl10 Marketing Management 100 100 200 J

FM106 Financial Management 100 100 200 J
GMl20 Production & Operation Management 100 100 200 J
HR1O1 Human Resource Management 100 100 200 3

TOTAL CREDIT HOURS 15

Marks
Course
Code

Course Name lnternal
Evaluation

University
Exam.

TOTAL

Credits
Hours

GMI24 Research Methodology in Business 100 100 200 -1

Ethics & Law for Healthcare managers 100 100 200 J

HM119 Hospital Core Services Management 100 100 200 J

GM125 Strategic Management CommuniW 100 100 200 -1

HMl03 Health, Epidemiology &
Population Management

100 100 J

TOTAL CREDIT TIOURS

Course Name
TOTAL

MarksCourse
Code Internal

Evaluation
University

Exam.

15

Credits
Hours

HM129 Health Insurance 100 100 200 2
HMI24 Medical Tourism 100 100 200 1

HMI42 Global Health : Policies and Program 100 100 200 4

HM138 Healthcare Communication & Delivery
System

100 100 200 J

HM132 Patients Relations & Nursing
Management

100 100 200 3

HMI43 Quality Management in Hospitals 100 100 200 2

TOTAL CREDIT HOURS 15
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SEMESTER - I

4

SEMESTER - III

200

SEMESTER _ IV



SEMESTER _ V
Course
Code

Course Name
Marks

Credits
HoursInternal

Evaluation
University

Exam.
TOTAL

HM134
Hospital safety and Waste
Management

100 100 200 2

GM13O Business Proposal Report 150 50 200 J

FUNCTIONAL COURSES _FINANCE (ELECTTVE GROUP A)

FM117
Security Analysis & Porlfolio
Management

100 100 200 J

FMl07 Financial Services Management 100 100 200 J

FM109 International Financial Management 100 100 200 J

FL]NCTIONAL COURSES -MARKETING (ELECTIVE GROUP B)
MMI06 Consumer Behaviour 100 100 200 J

MMl18 Service Marketing 100 100 200 J

MMI22 Integrated Marketing Communication 100 100 200 J

FTINCTIONAL COURSES -HUMAN RESOURCE (ELECTTVE GROUP C)
HRI02 Industrial Relations and Labour Laws 100 100 200 J

HRI03 Comp ensation Management 100 100 200 J

HRl04 Organizational Development and Change
Management

100 100 200 J

CREDIT HOURS

Course
Code

Marks
Course Name Internal

Evaluation
University

Exam,
TOTAL

l4

Credits
Hours

HMI35 Hospital Architecture, Planning &
Maintenance

100 100 200 J

GMI14 Management Thesis 300 100 400 6

FUNCTIONAL COURSES _ FINANCE (ELECTIVE GROUP A)
FM105 Financial Derivate 100 100 200 2

FM119 Strategic Financial Management 100 100 200 2

FM12I Corporate Taxation 100 100 200 2

FUNCTIONAL COURSES _ MARKETING (ELECTIVE GROUP B)
MMlI7 Sales & Distribution Management 100 100 200 2

MM105 Brand Management 100 100 200 2

MM109 International Marketing Management 100 100 200 2

F'UNCTIONAL COURSES _HUMAN RESOURCE (ELECTIVE GROUP C)
HRl05 Human Resources Development 100 100 200 2

HR106 Strategic Human Resoutce Management 100 100 200 .,

HRl07 Managing Organizational training and
development

100 100 200 a

TOTAL CREDIT TIOURS 15

(r

L

{. Total Credits of Programme: 89 (1 Credit is equal to 15 contact hours of teaching ard 30

contact hours of practical training and field projects including examination and evaluation.)
* Viva Voce by extemal examiners

Students huve un option to make choice to earn 9 credits from group A, B&C and I credits

from group A, B&C during semester V and Semester VI respectively.

Note: CBCS allow sfudents in semester V. However the same sha1l continue in semester VI.
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MBA Healthcare Fulltime

SUMANDEEP VIDYAPEETH
Declared as Deemed to be University under Secfion 3 of UGC Act, 1956

Accredited by NAAC with a CGPA of 3.53 on a Four Point scale at'A' Grade
Category - I Deemed to be University Under UGC Regulation 2018

At Post -Pipariya, Taluka - Waghodiya, District - Vadodara, Gujarat State, lndia.
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MBA(Healthcare) Full Time
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MBA Healthcare Fulltime
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REGULATIONS
1. DEFINITIONS AND NOMENCLATURE
ln this Regulation, unless the context otherwise requires:
a. "Programme" means MBA programme in Healthcare Management
b. o'Gourse" means a theory subject that is normally studied.
c. "lnstitution" means SumandeepVidyapeeth Deemed to be University,

campus and off shore units.
including off

2. PROGRAMME OFFERED
1. Master of Business Administration in Healthcare Management IMBA (Healthcare)]-
FullTime

3. PROGRAMME CONDUCTION
Above programmeis conducted by Department of Management, constituent of
SumandeepVidyapeeth (An lnstitution Deemed to be University), At & Post Piparia,
Waghodia, Vadodara - 391760. Gujarat, lndia.

4. ELIGIBILITY
1. Master of Business Administration in Healthcare Management [MBA (Healthcare)]-

Full Time:
. Candidate who have MBBS/ BDS/ BPT/ BAMS/ BHMS or other valid graduation

degree having a valid CAT/ MAT/ XAT/ SNAP score or other recognized entrance
exam score are eligible. Any candidate who didn't appear for any recognized
entrance exam is required to clear the university entrance examination.

5. PROGRAM OUTCOMES
After completion of the following Programmes, the students will be able to:
MBA (Healthcare)
. Develop management professionals who can serye various segments of healthcare

industry at Managerial level.
. The program fulfils the objective that make sure for students to have an in-depth

understanding of the drivers behind health reforms and be able to implement
strategies for effective management within a broader climate of systemic change.

o The program of full time and part time MBA(Healthcare) aims to ensure instilling
General ltlanagement Skills, Specialized Management Skills, Healthcare
Management Skills, research aptitude and entrepreneurial skills among the students.

6. STRUCTURE OF THE PROGRAMME
. MBA (Healthcare) programme's curriculum consists of theoretical courses, project

works, Hospital lnteractions, lnternship and lnternship Dissertation with well defined
syllabi and/or guidelines.

7. MEDIUM OF INSTRUCTIONS & PEDAGOGY
The medium of instructions is English. The courses are delivered through a slew of

modern teaching techniques such as Case study, Lecture, Seminars, Fields
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MBA Healthcare Fulltime

Group Projects, Role-Playing, Experiential Learning and Simulated Exercises to give

the siudeni an opportunity to learn by doing. The actual mix varies with the nature of

course.

S. COURSES OF THE PROGRAMME
i) The course outline for MBA (Healthcare) program in full timeis based on evidence-

based education system. The outline for courses is as follows:

o
Suman
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Marks
Credits
Hours

lnternal
Evaluatio

n

Universit
y Exam.

TOTAL
Course
Code

Gourse Name

100 200 3100Gtvl102
Management
Practices&Behavioral
Sciences

100 200 3Accounting for Manager 100FM101

100 100 200Economics for Healthcare
lVlanager

HM145

200 3100 100GM122
Quantitative Techniques for
lVlanager

100 100 200 3HospitalHealthcare &
lnformation SystemHM111

200 3100 100GIM129 Business Law & Ethics
100 200 3100HNT133 Healthcare Environment

2100 100 200GM106 Communication Skills - |

200 3150 50HIM139 Hospital lnteraction - I

200 2200tv101 lndustrial Visit

Marks
Credits
Hours

lnternal
Evaluatio
n

Universit
y Exam.

TOTAL
Course
Code

Course Name

3100 100 200Gt{i124
Research Methodology
Business

IN

200 3100 100MM11O Itlarketi ng [/anagement
100 100 200 3Financial Management

200 3100 100Htvl136 Healthcare Ethics & Law
100 200 2GM107 Communication Skills - ll

3100 100 200HR101
ResourceHuman

lt/anagement
200 4Hospital Services and 100 100HM144

t

SEMESTER - I

3

0

SEMESTER - II

FM106

100



MBA Healthcare Fulltime

Operations ltlanagement
HIVIl40 Hospital lnteraction - ll 150 50 200 3
GM127 Summer Internship Proiect 100 100 200 10
w102 lndustrial Visit 200 0 200 2

CB101
Competency
Program

Building
200 0 200 2

Marks
Gourse
Code Course Name lnternal

Evaluation
Universit
y Exam. TOTAL

Cred
its

Hour
S

GM125 Strategic Management 100 100 200 3

HM134 Hospital safety and Waste
Management 100 100 200 2

HM103
Community Health,
Epidemiology & Population
Management

100 100 200 3

Global Health : Policies and
Program 100 100 200 4

HM143 Quality Management in
Hospitals 100 100 200 2

HIM141 Healthcare Proiects 200 0 200 3
tv103 lndustrial Visit 200 0 200 2

FUNCTIONAL COURSES _ FINANCE (ELECTIVE GROUP A)

FM122 and Risklnvestment
Management 100 100 200 3

FM107 ServicesFinancial
Management 100 100 200 3

FM123 Strategic Finance and
Taxation Management 100 100 200 3

FUNCTTONAL COURSES - MARKETTNG (ELECTTVE GROUp B)

MM123
lnternational Marketing &
Consumer Behaviour 100 100 200 3

MM124
Service Marketing & Sales
Management

100 100 200 3

MM125
& BrandAdvertising

Management 100 100 200 3

FUNCTIONAL COURSES _HUMAN RESOURCE (ELECTTVE GROUP C)

HR108
Compensation
Management and Labour
Laws

100 100 200 3

HR109 Human
Development

Resource
&

100 100 200

Suma
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MBA Healthcare Fulltime

Organ izational Training
Strategic
Resources &
Management

Human
Change 100 100 200 3

Marks Credit
S

Hours
lnternal
Evaluation

University
Exam.

TOTAL
Gourse NameCourse

Code

200 1100 100Hl\4124 Medical Tourism
100 200 2100HM129 Health lnsurance

3100 200100HM135
Hospital Architecture,
Planning & ltflaintenance

200 3100 100HM138
Healthcare Communication
& Delivery System

3100 100 200HM132
&Patients Relations

Nursing Management
200 3150 50GM130 Business Proposal Report

100 200 12I nternship Dissertation 100GM131

2200 0 200CB,102
BuildingCompetency

Program

* Tatal Credits of Program: 123 (1 Credit is equal to 15 contact hours of teaching
and 30 contact hours of practical training and field praiects including
exa mi n atio n an d eval u ati o n.

(Board of Sfudfes letter no. MBNOW21052A18/334 datedlSth May 2018 and Vide
Notification of Board of Management Resolution Ref. No SV/R/2017-18/12638
dated 7th July 2418)

* Viva Voce by external examiners

Sfudenfs have an option to make choice to earn I credits from group A, B &, C
during semester lll.
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