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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SUVANDEEP VI DYAPEETH

Name of the head of the Institution

Dr. Rajesh P. Bharaney

Designation

Vi ce Chancel |l or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02668245262
Mobile no. 9825392345

Registered Email

vc. svdu@unandeepvi dyapeet hdu. edu. i n

Alternate Email

regi strar @umandeepvi d

yapeet hdu. edu. i n

Address At. Po. Piparia, Tal. Waghodia, Dist.
Vadodar a

City/Town Vadodar a

State/UT Guj ar at

Pincode 391760




2. Institutional Status

University

Deened

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Chandramani B. Mre

Phone no/Alternate Phone no.

02668245262

Mobile no.

9974900278

Registered Email

director.igac@umandeepvi dyapeet hdu. edu
.in

Alternate Email

dr chandr amani nore@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://sumandeepvi dyapeet hdu. edu.in/ig
ac/agar/2017-18/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

htt ps://sumandeepvi dyapeet hdu. edu. i n/ wp
-cont ent / upl oads/ 2019/ 07/ Acadeni c-

Cal endar . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ARSI Period From Period To
1 A 3.53 2015 16- Nov- 2015 15- Nov- 2020
6. Date of Establishment of IQAC 05- Aug- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



https://sumandeepvidyapeethdu.edu.in/iqac/aqar/2017-18/
https://sumandeepvidyapeethdu.edu.in/iqac/aqar/2017-18/
https://sumandeepvidyapeethdu.edu.in/wp-content/uploads/2019/07/Academic-Calendar.pdf
https://sumandeepvidyapeethdu.edu.in/wp-content/uploads/2019/07/Academic-Calendar.pdf
https://sumandeepvidyapeethdu.edu.in/wp-content/uploads/2019/07/Academic-Calendar.pdf

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries

IQAC
Third Meeting of Internal 07- Dec-2018 32
Qual ity Assurance Cell 01

(IQAC) for the acadenic
year 2018-19

Wor kshop on Annual 11-Jan- 2019 48
qual ity assurance report 01
(AQAR) of nati onal

accreditati on assessnent

cell (NAAC
Nat i onal Conference on 22-Jan- 2019 225
Teachi ng, Learning and 02

Eval uation in Higher
Educati on: Emerging
Chal | enges and
Qpportunities

Fourth Meeting of 04- Feb- 2019 18
Internal Quality 01
Assurance Cell (1QAC) for
the academ ¢ year 2018-19

Fifth Meeting of Internal 28- Mar - 2019 41
Qual ity Assurance Cell 01
(IQAC) for the acadenic
year 2018-19

State Conference on 01- May- 2019 264
Curricul um Desi gn and 01

Devel opnent in Health

Sci ences

Nati onal Conference on 26- May- 2019 171
Revi sed Assessnent and 01

Accreditation of NAAC
framework for Health
Sci ence Institutions

E- Cont ent Devel opment in 24-Jun- 2019 44
Heal t h Sci ences 03
First Meeting of Internal 06- Aug- 2018 10
Qual ity Assurance Cell 01

(IQAC) for the acadenic
year 2018-19

Second Meeting of 23-Cct - 2018 10
Internal Quality 01
Assurance Cell (1QAC) for
the acadenic year 2018-19

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!




No Fil es

Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

The Internal Quality Assurance Cell
facul ty devel opnent programres,

Sensitization programon the New Annual
Nat i onal Conference on Teachi ng,

Institutions o EContent devel opnent

(1 QAC) was actively involved in organizing
with the view of devel opi ng and enhancing quality
and standards anongst the faculty of the Institution.
Qual ity Assurance Report (AQAR) of NAAC o
Learning and Eval uation o State Conference on
Curricul um Devel opnent and Design in Health Sciences o Nati onal
Revi sed Assessnent and Accreditation of NAAC framework for
in Health Sciences

The progranms were: o

Conf erence on
Heal t h Sci ence

The IQAC took initiative to formlInstitution s |Innovation Council
/ Counci | ,
and practices in the field of Healthcare.
conference on ‘Innovation Ecosystemin Higher
was organi zed to sensitize the students and faculty about the ideas,

the reference to MHRD | nnovati on Cel |
Nat i onal

and Governnent policies on Innovation.

(11C as per
so as to pronote innovative ideas
As a part of this initiative, a
Education Institutions’
Practices

The | QAC has encouraged the Constituent

Institutes and Research Cel l

to organize

sensitization prograns for the teaching faculty and students on Intell ectual
Property Rights (I PR) which hel ped the participants in knowi ng the process of

regi stering Patents,

Copyrights and Design

The 1 QAC al ong with constituent
tournanment for all
Cuj arat state.

institute was instrunental
the students and faculties of various Nursing Institutes from

in organizing Cricket

The 1 QAC pronotes quality enhancenment for institutional

functioning through

quality culture and institutionalization of best practices |ike devel opnment of

econt ent,
Cel |
‘ Sumandeep Vi dyapeeth Institutional

modul es,

short term val ue added courses etc.
under took a quality initiative in acconplishing the NABH accreditation for
Et hics comittee’ .

The |1 QAC and t he Research



https://assessmentonline.naac.gov.in/public/Postacc/Formation/751_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/751_Minutes.pdf

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To organi ze National |eve
Sensitization program on Revised
Assessnment and Accreditati on of NAAC
franmework for Health Science

I nstitutions

The 1 QAC had organi zed the Nationa
program for the Teaching and

Nont eachi ng staff, Students and ot her
st ake hol ders of Surmandeep Vi dyapeet h.
Various senior functionaries of other
uni versities also attended the program
The renowned and di stingui shed speakers
shared their know edge and experience
on the Revised Assessnent and
Accreditation of NAAC framework for
Heal th Sci ence Institutions.

To prepare Annual Quality Assurance
Report (AQAR) of Sunmandeep Vi dyapeeth
for the Academ c year August 2018 to
July 2019, as per the guidelines laid
down by National Assessnment and
Accredi tation Council (NAAC)

The data required for conpilation of
AQAR of Sunmandeep Vi dyapeeth for the
Academ ¢ year August 2018 to July 2019
was obtai ned and validated by the | QAC,
through the audit. ? ? The AQAR for the
year 201819 is prepared as per the
val i dated data, for the subm ssion to
Nati onal Assessnent and Accreditation
Counci | (NAACQ)

To create awareness regarding quality
enhancenent practices anong all the
teaching faculty of University

The 1 QAC had organi zed events
periodically during the present
academ c year 201819 to create

awar eness regardi ng quality enhancenent
practices in day to day academc

adm ni strative and clinical areas to
Teachi ng and Nont eachi ng staff,
Students and ot her stake hol ders

To nonitor the execution of quality
activities especially in Acadeni c,
Research and Adm nistrative areas,
all the constituent institutes

in

The Internal Audits of all the
constituent Institutes / Sections /
Departnents / Cells / Association /
Counci |, were conducted by working
commttee of 1QAC, in order to nonitor
the executions of operations. ? The
First cycle of Audit was conducted from
19th February 2019 to 2nd March 2019. ?
? The Second cycle of Audit was
conducted from 3rd June 2019 to 31st
July 2019.

To anal yze the report of Feedback from
all the Stakeholders on Quality rel ated
institutional processes and formnul ate
the strategy to enhance stakehol der’s
sati sfaction.

The |1 QAC obt ai ned the Feedback report
fromall the Stakehol ders of the

Uni versity through the Coordinator of
Conpr ehensi ve Feedback System (CFS) in
July 2019. ? In this present acadenic
year, the feedback was obtained through
Student Satisfaction Survey (SSS) form
which was fully adapted from NAAC s




Sel f Study Report Manual for Health
Science Universities 2019. ? Al the
Feedback reports were anal yzed and
respective Institutes/ Sections / Cell
etc. were advised to conmply with the
suggestions of the stake hol ders.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Board of Managenent 03-Jul - 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 26-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institution owns Managenent

I nformati on Systens in various

Adm ni strative and Academ cs areas.
These managenent information systens
are installed for the snmooth
functioning of various sections, cells,
departnents. The MS software are used
mainly in the follow ng sections of the
University. 1. Hospital Managenent
Systemis in practice both in Dhiraj
Hospital and K M Shah Dental Hospital
since 2007. This conprise nainly of
Patient records regardi ng adm ssions,
treatnents, discharge etc. 2. Libtech
1.4 is Library managenent software

whi ch has been used since 2009 for
acqui sition, catal oguing, circulation
adm ni stration, reporting and patron
records. 3. Sumandeep Vi dyapeeth
Learning Resource Centre has a Fully
automated Library with KOHA library
managenment system The Online Public
Access Cat al ogue (OPAC) nodul e which
provides a sinple and clear interface
for library users to performtasks such




as searching and reserving books and
suggesting new books. 4. The
Institution s Learning Resource Centre
(LRC) has devel oped Institutiona
Repository System by using Dspace Open
source software. Faculty publications,
Thesi s and Di ssertations and ot her
study nmaterials can be upl oaded and
accessi ble through link. 5. Inventory
Managenent is used for tracking
inventory levels, orders, sales and
deliveries. 6. Mess Record helps to
create and publishes daily neals

cal endar, nmess billing etc. It
generates attendance records for
students and assigns themto ness

and/ or canteen. 7. The Continuous and
Cunul ative Eval uation System (CCES) is
in place for systematic eval uation of
each student in both, theory as well as
practical / clinical, is carried out

t hrough tablet, using software. 8. The
Admi ssi on Managenent Systemis used for
all the student adm ssion procedure.

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision

No Data Entered/ Not Applicable !!!

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic
year

Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
VBA MBA Heal t hcar e 09/ 01/ 2018 VBA 09/ 01/ 2018
Part Ti me NMAPP Heal t hcare Part
Ti me MAPP
VPH Master in 22/ 03/ 2019 -- 22/ 03/ 2019

Public Heal th
(MPH) - NAWP

PG Di pl oma Post Graduate 08/ 07/ 2019 Cl i ni cal 08/ 07/ 2019
D pl oma - MCDP Nutrition —
PAPD002

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction

VPH 22/ 03/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/751_Syllabus_revision_1573015485.xlsx

PG Di pl oma

Clinical Nutrition

08/ 07/ 2019

PG Di pl oma

Di pl oma X-ray Techni ci an

16/ 03/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

VPH

22/ 03/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Certificate Course in
Communi cation Skills

16/ 03/ 2019

0

Certificate Course in
personal ity Devel opnent

16/ 03/ 2019

Certificate Course in
Basi cs of Research
Met hodol ogy bi ostatistics

16/ 03/ 2019

Certificate Course in
Advanced Research
Met hodol ogy bi ostatistics

16/ 03/ 2019

Certificate Course in
Entrepreneurship for
Heal t hcare Prof essional s

16/ 03/ 2019

Certificate Course in
Qual ity Managenent
Accreditation of
Hospital s

16/ 03/ 2019

Certificate Course
inMninmally Invasive
Fi xed Prosthodontics

16/ 03/ 2019

Certificate Course in
Clinical use of Platelet
Ri ch Derivatives

16/ 03/ 2019

Certificate Course in
Ni trous Oxi de I nhal ati on
Sedat i on

16/ 03/ 2019

Certificate course on
Mol ecul ar Bi ol ogy
Trai ning course

16/ 03/ 2019

Certificate course on
“Phar macovi gi | ance”

16/ 03/ 2019

Certificate course on
“Cell culture |aboratory
t echni ques

16/ 03/ 2019

Certificate Course on
Conput er Ai ded Drug
Desi gn ( CADD)

16/ 03/ 2019




No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VBBS 16
VBA MBA Health Care 7

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is an inportant ingredient for inmprovenent of any organization
especially teaching institutions related to Medical, Dental and Allied

Sci ences. Sumandeep Vi dyapeeth, Deened to be University has well placed system
for obtaining Feedbacks fromall the Stakeholders viz. Students, Parents,
Teachers, Enployers and Alumi for better Curricul um designing, planning,

devel oprment and i npl enentation. The University has adopted Conprehensive
Feedback System pertaining to Curriculumwi th the follow ng objectives: ¢ To
pronot e enhance stakehol der satisfaction |level. o To ensure conti nual

i mprovenent of curricular activities. « To make curriculum nore potent to
orient students towards research and clinical application. ¢« To design and pl an
curriculumto nmake it nore relevant to the practice on field. « To enhance
curriculumcontent by value addition. The feedback related to curricul um design
and devel opnent i s obtained periodically Biannually, fromthe above nenti oned
st akehol ders. The rating scale used was Likert's scale. Al the feedback forns
were anal yzed. The weaker areas were identified and based on the feedback /
suggestions, corrective neasures were taken to inprove and strengthen the
weaker areas. The valid suggestions fromthe stakeholders related to curricul um
were incorporated by all the respective constituent institutes in the
respective program/ courses.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/751_Demand_ratio_1573017477.xlsx

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2513 793 256 40 224

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
520 520 5 81 0 8

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student Mentoring Program of Sumandeep Vidyapeeth deemed to be University, Piparia, Vadodara, Gujarat
(India) has been started since year 2009. The main goal of this program is to encourage the mentee to reach
her/his full potential by sharing knowledge and experience, and providing emotional support and encouragement.
Mentoring has been found to increase the academic success of students, the relationship benefits mentors as
well, through greater productivity, career satisfaction, and personal gratification. The program is running
successfully in both undergraduate) and postgraduate courses. The mentor: mentee ratio is kept below 1:15.
Mentors and mentees meetings are being regularly organized once in a month. Moreover, such kind of meeting
is also organized as and when required. Each mentor has mentorship record book which was prepared and
provided by institutional coordinator after being approved by Head of Institution. This record book is maintained
by mentors and periodically checked by coordinator. The record book includes goal, objectives, functions, Do’s
Don’ts, nomination letter of mentor, contact details of parents and students, progress reports.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

3009

520

1:

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

positions

No. of sanctioned

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with

Ph.D

482

520

26

85

2

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized

bodies

2019 Dr. Sunil Pathak [Associate Professor Chai r per son
2019 Dr Jai ni sh Kumar Lecturer Fel | owshi p
Art hopl asty and
Art hoscopy
2019 Dr. Chandranani B. Pr of essor Seni or Resear cher
Mor e Awar d
2018 Dr. Bhavna Dave Dean St ar Pedodonti st




2018 Dr. Bhavna Dave Dean Fel | ow of | SPPD
2018 Dr. Anshul a Pr of essor Best Research Paper
Deshpande
2018 Dr. Chandranani B. Pr of essor Chai r per son
Mor e
2018 Dr. Rashmi Pr of essor Chai r per son
Venkat esh
2018 Dr. Rashm Pr of essor Chai r per son
Venkat esh
2019 Dr. Sweta Singh Associ at e Prof essor Chairing of
Scientific Session
2019 Dr. Ranya R lyer |Associate Professor Chairing of
Scientific Session
2019 Dr. Mani sh Rasani a Pr of essor Jury for Oal
presenrtation
during md term
scientific Meet
2019
2018 Dr Vipul CGurjar Pr of essor Chai r per son
2019 Dr Vijoy Singh Pr of essor Chai r per son
2019 Dr. Di nesh Chauhan Pr of essor Organi zi ng
Chai r per son
2019 Dr. Malini Mehta Pr of essor Chai r person
2019 Dr. Jayashri Desai Pr of essor Chai r per son
2019 Dr. Akhi | esh Chhaya Pr of essor Chai r person
2019 Dr. Jatin Patel Associ at e Prof essor Chai r person
2019 Dr. Prasad Ml ey Pr of essor Chai r per son
2019 Dr. Mani sh Rasani a Pr of essor Chai r per son
2019 Dr. Prasad Ml ey Pr of essor Chai r person
2018 Dr. Rajesh Associ at e Professor Scientific
Maheshwar i Eval uat or
2018 Dr. Henraj Singh |[Assistant Professor | 3rd Prize, Poster
Raj put Presentati on
2018 Dr. Chanshyam Associ at e Prof essor 1st Prize, Ora
par mar Present ati on
2018 Dr. Kushal Gohel Assi stant Professor | 1st Prize, Poster
Presentation
2019 Dr. Avinash Seth Pri nci pal Chai r per son
2019 M. Ashi sh Shah Assi stant Professor | 1st Prize, Poster
Presentation
2019 M. Joseph Vinod |Assistant Professor Best EPaper
2019 Dr. Avinash Seth Pri nci pal Techni cal Session
Chai r
2018 Dr. N rmal Shah Associ at e Prof essor Chai r per son
2018 Dr Rom | Shah Associ at e Prof essor Third prize in

scientific poster




presentation

2019 Dr. Rashm Bhavasar Pr of essor Best e poster
2018 Dr Ramya |yer Associ at e Prof essor Best Paper
Presentati on
2019 Dr. Chandramani B. Pr of essor The Sunmandeep
Mor e Vi dyapeet h
I nnovati on Award
2019 Dr. Chandramani B. Pr of essor Best Paper
Mor e Presentati on
2019 Dr. Chandramani B. Pr of essor Best Scientific
More Presentation
2019 Dr. Rashm Pr of essor Chai r per son
Venkat esh
2019 Dr. Chandramani B. Pr of essor Judge
Mor e
2019 Dr. Chandramani B. Pr of essor Chai r per son
Mor e
2019 Dr. Rashm Pr of essor Chai r per son
Venkat esh
2019 Dr.Ankit Arora Associ at e Prof essor Chai r per son
2019 Dr. N m sha Shah Pr of essor Chai r per son
2019 Dr. Bhavna Dave Dean Chai r per son
2019 Dr Seenma Bargal e Pr of essor Chai r per son
2018 Dr. Chandranani B. Pr of essor Seni or Resear cher
Mor e Awar d
2018 Dr. Rashm Pr of essor Best Faculty Paper
Venkat esh
2019 M . Dhaval B. Joshi |Assistant Professor | 1st Prize, Poster
Present ati on
2019 Dr. Lata Parnar Pri nci pal Enpanel nent as
research guide
2019 Dr. Lata Parmar Pri nci pal Guj arat Physi o
Rat na
2019 Dr. Ravindra.H N Pri nci pal Paper eval uat or
2018 Dr. Pinkal Shah Pr of essor Best Research Paper
2019 Dr. Pinkal Shah Pr of essor Best Research Paper
2018 M. Rahul Sharnma |Assistant Professor |Best Research Paper
2019 Dr. J. D. Lakhani Pr of essor Chai r per son
2019 Dr. J. D. Lakhani Pr of essor Chai r per son
2019 Dr Sant osh Kumar Pr of essor Chai r per son
2019 Dr Arti Ml ey Pr of essor Chai r per son
2019 Dr. P R Jha Pr of essor Chai r per son
2019 Dr. J.D. Lakhani Pr of essor Chai r per son
2019 Dr. Medha Wadhwa [Assistant Professor |Best Research Paper




2019 Dr. Pinkal Shah Pr of essor Best Research Paper
2018 Dr. Hetal Vaishnani |Associ ate Professor Dr. A P.J. Abdu
Kal am Sadbhavana
Awar d New Del hi
2019 M. Rahul Sharma |Assistant Professor Post er Eval uat or
2018 Dr. Mani sh Shah Assi stant Professor |1st place for paper
presentation at
Vel anmal
I nnovati ons Summ t
2018 Dr . Sudhi r Kumar Assi stant Prof essor Fel | owshi p
Rawat Art hopl asty and
Art hoscopy
2018 Dr. Aditya Agrawal |Assistant Professor Fel | owshi p
Art hopl asty and
Art hoscopy
2019 Dr. Aman Singhal Assi st ant Prof essor Fel l owship in
I ndi an assosci ati on
of Gastro
I ntestinal Endo
Sur gery (FlI AGES)
2019 Dr. AR Gandotra Pr of essor Chai r per son
2019 Dr J M Har soda Pr of essor Chai r per son
2019 Dr. R K Pasal e Pr of essor Chai r per son
2019 Dr. R K Pasal e Pr of essor Chai r per son
2018 Dr. Lakhan Kataria Pr of essor Chai r per son
2019 Dr. Arti Shah Pr of essor Chaired the
scientific session
2019 Dr. Anshul a Pr of essor Chai r per son
Deshpande
2019 Dr. Anshul a Pr of essor Chai r per son
Deshpande
2019 Dr. Poonacha Pr of essor Chai r per son
2019 Dr Pratik Kariya [|Associate Professor Chai r per son
2019 Dr. G V. Shah Dean Menber Steering
Conmittee
2019 Dr. G V. Shah Dean Chai r per son
2019 Dr. Hetal Vaishnani |Associ ate Professor Chai r per son
2019 Dr. Kinjal Jethva |Assistant Professor Chai r per son
2019 M. K. M Par nar Assi stant Prof essor Chai r person
2019 Dr. Uday Pat el Pr of essor Chai r per son
2019 Dr. Vidya Date Pr of essor Chai r person and
Judge
2019 Dr. Sanjay Prakash Pr of essor Di stingui shed

Researcher Award in
the field of
Headache Medi ci ne




2019 Dr. Lata Parmar Pri nci pal Chaired the
scientific session
on Evi dence Based
Practices in

I nt erventions for
Children with
devel opnent al
disabilities

2018 Dr. Ci nosh Mat hew |Assi stant Professor Fel | ow of The

Aneri can Col | ege of
Car di ol ogy
2019 Dr. Rashm Pr of essor Best ePoster
Venkat esh
2019 M. Dayanand Assi st ant Prof essor Paper eval uat or
Bel gavi

2019 M's. Robby Sol anki |Associ ate Professor Post er eval uat or

2019 Dr. Lata Parmar Pri nci pal Chai r per son

2019 Dr. N rmal Shah Associ at e Professor Jury Menber

2019 Dr. N rnmal Shah Associ at e Prof essor Jury Menber

2019 Dr. Avinash Seth Pri nci pal Chai r per son

2019 Dr. Tejas Shah Assi st ant Prof essor |Associ ate Fel | ow of

Ameri can Col | ege of
Car di ol ogy
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BPhar m PCUG 3 12/ 12/ 2018 29/ 12/ 2018
BPhar m PCUG 4 12/ 12/ 2018 29/ 12/ 2018
Pharm D PCPD 1 26/ 11/ 2018 29/ 12/ 2018
Phar m D PCPD 3 11/ 12/ 2019 29/ 12/ 2018
Phar m D PCPD 4 06/ 12/ 2018 29/ 12/ 2018
Pharm D PCPD 5 07/ 12/ 2018 29/ 12/ 2018
Phar m D PCPD 1 31/ 05/ 2019 01/ 07/ 2019
Pharm D PCPD 2 29/ 05/ 2019 01/ 07/ 2019
Pharm D PCPD 3 31/ 05/ 2018 01/ 07/ 2019
Pharm D PCPD 4 30/ 05/ 2019 01/ 07/ 2019
Phar m D PCPD 5 17/ 05/ 2019 01/ 07/ 2019
BPhar m PCUG 1 03/ 06/ 2019 03/ 07/ 2019
BPhar m PCUG 2 03/ 06/ 2019 03/ 07/ 2019
BPhar m PCUG 3 03/ 06/ 2019 03/ 07/ 2019




BPhar m PCUG 4 03/ 06/ 2019 03/ 07/ 2019
BPT PYUG 1 31/ 08/ 2018 25/ 09/ 2018

BPT PYUG 2 06/ 07/ 2018 04/ 08/ 2018

BPT PYUG 3 06/ 07/ 2018 04/ 08/ 2018

BPT PYUG 4 11/ 07/ 2018 06/ 08/ 2018

BPT PYUG 1 07/ 01/ 2019 05/ 02/ 2019

BPT PYUG 2 03/ 01/ 2019 05/ 02/ 2019

BPT PYUG 3 03/ 01/ 2019 05/ 02/ 2019

BPT PYUG 4 09/ 01/ 2019 05/ 02/ 2019

MPT PYPG 2 16/ 10/ 2018 25/ 10/ 2018

BSc Nursi ng NCUG 1 28/ 08/ 2018 27/ 09/ 2018
BSc Nursi ng NCUG 2 30/ 08/ 2018 29/ 09/ 2018
BSc Nursi ng NCUG 3 28/ 08/ 2018 27/ 09/ 2018
BSc Nursing NCUG 4 29/ 08/ 2018 28/ 09/ 2018
MSc Nur si ng NCPG 1 17/ 08/ 2018 15/ 09/ 2018
MSc Nur si ng NCPG 2 16/ 08/ 2018 15/ 09/ 2018
BSc Nursi ng NCUG 1 02/ 01/ 2019 05/ 02/ 2019
BSc Nursi ng NCUG 2 03/ 01/ 2019 05/ 02/ 2019
BSc Nursi ng NCUG 3 05/ 01/ 2019 05/ 02/ 2019
BSc Nursi ng NCUG 4 05/ 01/ 2019 05/ 02/ 2019
VBA MAPG 2 03/ 10/ 2018 25/ 10/ 2018

VBA MAPG 4 11/ 08/ 2018 10/ 09/ 2018

VBA MAPG 1 27/ 02/ 2019 18/ 04/ 2019

VBA MAPG 3 26/ 02/ 2019 18/ 04/ 2019

VBA MAPG 1 31/ 05/ 2019 29/ 06/ 2019
VBBS MCUG 1 03/ 08/ 2018 24/ 08/ 2018
VBBS MCUG 2 10/ 08/ 2018 31/ 08/ 2018
VBBS MCUG 3 Part 02/ 08/ 2018 30/ 08/ 2018
VBBS MCUG 3 Part 18/ 08/ 2018 30/ 08/ 2018
VBBS MCUG 1 18/ 01/ 2019 20/ 02/ 2019
VBBS MCUG 2 21/ 02/ 2019 26/ 03/ 2019
VBBS MCU1G 3 Part 13/ 02/ 2019 11/ 03/ 2019
VBBS MCUG 3 Part 19/ 01/ 2019 26/ 02/ 2019

DM MCDM 3 12/ 08/ 2018 24/ 08/ 2018

MCh MCCH 3 12/ 08/ 2018 24/ 08/ 2018

VD MCND 3 09/ 12/ 2018 10/ 01/ 2019

VB MCVS 3 07/ 12/ 2018 10/ 01/ 2019

PG Di pl oma MCDP 1 09/ 12/ 2018 10/ 01/ 2019
MCh MCCH 3 12/ 03/ 2019 20/ 03/ 2019

VD MCNVD 3 30/ 05/ 2019 27/ 06/ 2019




M5 MCVB 3 30/ 05/ 2019 27/ 06/ 2019
PG Di pl ona MCDP 1 30/ 05/ 2019 27/ 06/ 2019
BDS DCUG 1 09/ 08/ 2018 24/ 08/ 2018
BDS DCUG 2 23/ 08/ 2018 14/ 09/ 2018
BDS DCUG 3 22/ 08/ 2018 14/ 09/ 2018
BDS DCUG 4 29/ 08/ 2018 25/ 09/ 2018
BDS DCUG 1 07/ 02/ 2019 07/ 03/ 2019
BDS DCUG 2 09/ 02/ 2019 07/ 03/ 2019
BDS DCUG 3 07/ 02/ 2019 07/ 03/ 2019
BDS DCUG 4 23/ 02/ 2019 20/ 03/ 2019
VDS DCPG 3 14/ 06/ 2019 03/ 07/ 2019
MDS DCPG PART 1 03/ 06/ 2019 26/ 06/ 2019
BPhar m PCUG 1 27/ 08/ 2018 26/ 09/ 2018
BPhar m PCUG 2 01/ 09/ 2018 26/ 09/ 2018
BPhar m PCUG 3 25/ 07/ 2018 16/ 08/ 2018
BPhar m PCUG 4 24/ 07/ 2018 22/ 08/ 2018
BPhar m PCUG 1 18/ 02/ 2019 02/ 04/ 2019
BPhar m PCUG 2 09/ 02/ 2019 02/ 04/ 2019
BPhar m PCUG 3 01/ 03/ 2019 02/ 04/ 2019
BPhar m PCUG 4 28/ 02/ 2019 02/ 04/ 2019
BPhar m PCUG 5 13/ 02/ 2019 18/ 04/ 2019
MPhar m PCPG 1 27/ 02/ 2019 02/ 04/ 2019
MPhar m PCPG 2 29/ 08/ 2018 26/ 09/ 2018
MPhar m PCPG 4 16/ 08/ 2018 15/ 09/ 2018
BPhar m PCUG 1 27/ 11/ 2018 29/ 12/ 2018
BPhar m PCUG 2 11/12/ 2018 29/ 12/ 2018
No file upl oaded.

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

about evaluation in the examination

Number of complaints or grievances | Total number of students appeared

Percentage

0 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://sunmandeepvi dyapeet hdu. edu. i n/ wp- cont ent / upl oads/ 2019/ 07/ Pr ogr am

out conmes- pr ogr anmt speci fi c- out cones- and- cour se- out cones. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination



https://sumandeepvidyapeethdu.edu.in/wp-content/uploads/2019/07/Program-outcomes-program-specific-outcomes-and-course-outcomes.pdf
https://sumandeepvidyapeethdu.edu.in/wp-content/uploads/2019/07/Program-outcomes-program-specific-outcomes-and-course-outcomes.pdf

examination

MCUG VBBS 150 140 93. 33
MCUG VBBS 26 14 53. 85
MCUG MBBS 66 30 45. 45
MCUG VBBS 84 65 77.38
MCCH MCh 1 0

MCDM DM 2 2 100
MCUG VBBS 10 10 100
MCUG VBBS 151 134 88.74
MCUG MBBS 158 118 74. 67
MCUG VBBS 131 88 67.18
MCCH MCh 2 2 100
MCNVD MD 13 9 69. 23
MCNVS VB 5 5 100
MCPD PG Di pl oma 4 3 75
MCVD MD 67 66 98. 50
MCNVS VB 24 20 83. 33
MCPD PG Di pl oma 16 14 87.5
DCUG BDS 42 41 97. 61
DCUG BDS 53 48 90. 57
DCUG BDS 104 99 95.19
DCUG BDS 82 71 86. 59
DCUG BDS 1 1 100
DCUG BDS 6 6 100
DCUG BDS 28 26 92. 86
DCUG BDS 19 19 100
VDS VDS 28 22 78.57
VDS VDS 37 37 100
PCUG BPhar m 16 10 62. 50
PCUG BPhar m 44 23 52.27
PCUG BPhar m 5 2 40
PCUG BPhar m 42 24 57.14
PCPG MPhar m 5 5 100
PCPG MPhar m 6 6 100
PCUG BPhar m 9 4 44. 44
PCUG BPhar m 13 4 30. 77
PCUG BPhar m 52 43 82. 69
PCUG BPhar m 51 30 58. 82
PCUG BPhar m 13 5 38. 46
PCUG BPhar m 39 24 61. 54




PCUG BPhar m 12 5 41. 67
PCUG BPhar m 36 30 83. 43
PCPG MPhar m 2 2 100
PCUG BPhar m 4 0 0
PCUG BPhar m 7 1 14. 29
PCUG BPhar m 16 5 31. 25
PCUG BPhar m 12 5 41. 67
PCPD Pharm D 7 1 14. 29
PCPD Pharm D 5 2 40
PCPD Pharm D 4 4 100
PCPD Pharm D 1 1 100
PCPD Pharm D 34 27 79. 21
PCPD Pharm D 27 27 100
PCPD Pharm D 33 29 87.87
PCPD Pharm D 24 23 95. 83
PCPD Pharm D 21 20 95. 24
PCUG BPhar m 4 1 25
PCUG BPhar m 4 0 0
PCUG BPhar m 2 22.22
PCUG BPhar m 42 37 88. 09
PYUG BPT 68 52 76. 47
PYUG BPT 105 95 90. 48
PYUG BPT 102 97 95.10
PYUG BPT 97 92 94. 85
PYPG MPT 3 3 100
PYUG BPT 13 8 61. 54
PYUG BPT 21 7 33. 33
PYUG BPT 19 13 68. 42
PYUG BPT 36 33 91. 67
NCUG BSc Nursing 97 70 72.16
NCUG BSc Nursing 86 70 81. 40
NCUG BSc Nursing 61 55 90. 16
NCUG BSc Nursing 57 50 87.71
NCPG MSc Nursing 15 15 100
NCPG MSc Nur si ng 15 15 100
NCUG BSc Nursing 27 25 92. 29
NCUG BSc Nursing 15 10 66. 67
NCUG BSc Nursing 3 2 66. 67
NCUG27 BSc Nursing 8 8 100
MAPG MBA 11 9 81. 82




MAPG MBA 14 14 100

MAPG VBA 15 10 66. 67

MPAG MBA 11 10 90. 91

MAPG MBA 5 3 60
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt ps:// sumandeepvi dyapeet hdu. edu. i n/ wp- cont ent / upl oads/ 2019/ 07/ St udent -
Sati sfaction-Survey. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Dr. Sudhirkumar | Fell owship in 15/ 09/ 2018 Sanchet i
Rawat Art hopl asty and Hospi t al
Art hoscopy
Nat i onal Dr. Aditya Fel l owship in 30/ 09/ 2018 Deenanat h
Agr awal Art hopl asty and Manger t hkar
Art hoscopy Hospital, Pune
Nat i onal Dr. Aman FI AGES 31/ 03/ 2019 Sri Ramurti
Si nghal Smar ak
Institute of
Medi cal Sci ence
Bareilly
Nat i onal Dr Jai ni sh Fel | owshi p 30/ 06/ 2019 Appol o
Kumar Art hopl asty and Hospi tal, Del hi
Art hoscopy
No file upl oaded.

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Proj ects 36 Sumandeep 2000000 500000
sponsored by Vi dyapeet h
the University
Proj ects 12 Sumandeep 198000 35700
sponsored by Vi dyapeet h




the University

Proj ects 10 Sumandeep 15000 4000
sponsored by Vi dyapeet h
the University
Proj ects 12 Sumandeep 72000 18000
sponsored by Vi dyapeet h
the University
Proj ects 12 Surmandeep 23509 6000
sponsored by Vi dyapeet h
the University
Proj ects 12 Sumandeep 354086 90000
sponsored by Vi dyapeet h
the University
Proj ects 12 Sumandeep 56600 16500
sponsored by Vi dyapeet h
the University
Proj ects 16 Sumandeep 400000 50000
sponsored by Vi dyapeet h
the University
Proj ects 12 Sunmandeep 355000 34500
sponsored by Vi dyapeet h
the University
Proj ects 9 Sunmandeep 7500 1234
sponsored by Vi dyapeet h
the University
Proj ects 12 Sunmandeep 455000 113750
sponsored by Vi dyapeet h
the University
Proj ects 18 Sunmandeep 145000 75000
sponsored by Vi dyapeet h
the University
Proj ects 36 Sunmandeep 2690000 625000
sponsored by Vi dyapeet h
the University
Proj ects 36 Sumandeep 4032000 177456
sponsored by Vi dyapeet h
the University
Proj ects 36 Sumandeep 3450000 81354
sponsored by Vi dyapeet h
the University
Proj ects 36 Sumandeep 1950000 200000
sponsored by Vi dyapeet h
the University
Maj or Projects 18 | CVR 50000 30000
Maj or Projects 36 Depart ment of 6000000 2500000

Sci ence and

Technol ogy,

Gover nnent of

Guj arat ,
Gandhi nagar




M nor Projects

| APHD

15000

7500

No file upl oaded.

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Heal t hcare | ndustries

Denystifying startups and I nstitutional Research 26/ 06/ 2019
intellectual property Conmi ttee, KMSDCH
rights
Nati onal Conference on Institution s Innovation 16/ 04/ 2019
I nnovati on Ecosystemin Council (11CQ, SV
H gher Educati on
Institutions
Synposiumin IPR in Research Cell, SV 04/ 06/ 2019

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Use of nesh in [Dr. Mani sh Shah Vel | amal 10/ 11/ 2018 Best
Ot hopaedi c | nnovati ve presentation on
oncol ogy Sunmit Award Ot hopaedi c
surgery 2018 Madur ai Oncol ogy
3 D Endo Pur ni na | ACDE 16/ 11/ 2018 Endodontics
Sakl echa Anu
Cheri an
Tooth X Meghna Kot hari , | ACDE 16/ 11/ 2018 Endodonti cs
Shreya Bhor
Ni dhi Pi sal
Surmandeep Dr. Chandr amani Surmandeep 16/ 04/ 2019 I nnovation in
Vi dyapeet h Mor e Vi dyapeet h cognitive,
I nnovati on skill, critical
Awar d t hi nki ng,
conception and
desi gn thinking

No file upl oaded.

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation
Center

Name

Sponsered By

Name of the
Start-up

up

Nature of Start-

Date of
Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Medi cal

Anat ony

1

Medi cal

Physi ol ogy

1




3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Snt. B. K. Shah 46 1.82
Medi cal Institute
and Research Centre
Nat i onal Depart ment of 4 0. 82
Phar macy
| nt er nati onal Snmt. B. K. Shah 63 3.61
Medi cal Institute
and Research Centre
Nat i onal K. M Shah Dent al 30 0
Col | ege and
Hospi t al
| nt er nati onal K. M Shah Dent al 14 0
Col | ege and
Hospi t al
I nt er nati onal Depart ment of 5 0
Phar macy
Nat i onal Col | ege of 1 0
Physi ot her apy
I nt ernati onal Col | ege of 2 0
Physi ot her apy
| nt er nati onal Sumandeep Nursi ng 6 0
Col | ege
Nat i onal Depart nment of 1 0
Managenent
I nt ernati onal Depart ment of 4 0
Managenent

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Sm. B. K Shah Medical Institute and 7
Research Centre
K. M Shah Dental College and Hospital 21
Depart nent of Pharmacy 1
Sumandeep Nursing Col | ege 21
Departnment of Managenent 9

No file upl oaded.

3.4.4 — Patents published/awarded during the year

Patent Details Patent status

Patent Number Date of Award

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index




Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

Effect of [Ms. Disha I ndi an 2018 5 0 Depart ment
Vacci ni unm Shukl a Jour nal of of
acrocar pon Phar macol o Phar macy,
on MK801in ay Sumandeep

duced Vi dyapeet h
psychosi s , Piparia
in mce
Ant i anaphy Dr. Jour nal of 2019 4 0 Depart ment
| actic and | Ghanshyam |Traditi ona of
anti ast hma Par mar | and Conp Phar macy,
tic | enentary Sumandeep

activity Medi ci ne Vi dyapeet h

of , Piparia

Euphor bi a
thym folia
L. on expe

rimental
ani mal s

Devel opnen |M. Kartik I ndi an 2019 4 0 Depart nent
t of Rised Pandya Journal of of
ronat e Sod Phar naceut Phar macy,

i unl oaded i cal Sumandeep
Nanosponge Sci ences Vi dyapeet h
s by Exper , At post:

i ment al Pi pari a,
Design: Op Tal uka:
timzation Waghodi a,
and in Di st: Vado
vitro Char dar a391760
acterizati Cuj ar at
on I ndi a
Open Dr Niraj I ndi an 2018 4 0 SBKSM RC,

Def ecati on Pandi t Jour nal of Sumandeep

Free India Comuni ty Vi dyapeet h
by 2019: Medci ne
How

Vil | ages

are Progre
ssing?
Chei l oscop | Dr. Sunil I ndi an 2019 1 0 SBKSM RC,

y: ALip Doshi Jour nal of Sumandeep

Print Forensi c Vi dyapeet h
St udy Medi ci ne



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/751_Bibliometrics_1570773473.xlsx

Toxi col ogy

Opt i nal
timng and
differenti
al signifi
cance of p
ost operati

ve awake
and sl eep

EEG to

pr edi ct

sei zure
out cone
after

t enpor al
| obect ony.

Dr.
Chat ur bhuj
Rat hor e

Clinical N
eur ophysi o
| ogy

2018

15

SBKSM RC,
Sumandeep
Vi dyapeet h

Predi ctors
of seizure
out come
foll owi ng
resective
surgery
for drugre
si st ant
epi | epsy
associ at ed
with focal
gliosis.

Dr .
Chat ur bhuj
Rat hor e

Jour nal of
Neur osur ge

ry

2018

15

SBKSM RC
Surmandeep
Vi dyapeet h

| mproved P
atientl nde
pendent
System for
Det ecti on
of
El ectri cal
Onset  of
Sei zur es

Dr.
Chat ur bhuj
Rat hor e

J dnical
Neur ophys
ol ogy

2019

15

SBKSM RC
Sumandeep
Vi dyapeet h

The conmpar
ative
efficacy
of theta
burst stim
ul ation or
functi onal
el ectrical
stinulatio
n when
conbi ned
with
physi cal
t her apy
after
stroke: a
random zed
controlled
trial

Dr.
Chat ur bhuj
Rat hor e

Clinical r
ehabilitat
i on

2019

15

SBKSM RC
Sumandeep
Vi dyapeet h




Ref i ni ng

Dr Sanjay | Annals of

t he Pr akash I ndi an

Clinica
Feat ur es
of
Serotonin
Syndr one:
A Prospect
ive Qobserv
ati onal
St udy of
45
Pati ents.

Acadeny of
Neur ol ogy

2019

12

SBKSM RC
Sumandeep
Vi dyapeet h

Neur onuscu | Dr Sanj ay | Neurol ogy
| ar abnorm| Prakash | ndi a

alities in
serotonin
syndr one
may be
m st aken
as
seizure: A
report and
literature
revi ew.

2019

12

SBKSM RC
Sumandeep
Vi dyapeet h

Topiramate | Dr Sanj ay
Pr akash

as an | ndo
met haci nSp
aring
Agent in
Hem crani a
Cont i nua:
A Report
of 2
Cases.

Headache

2019

12

SBKSM RC
Sumandeep
Vi dyapeet h

Hem pl egi c | Dr Sanj ay
Prakash I ndi a

cluster
headache:

A case
report and
revi ew of
the litera

ture.

eur ol ogy

2019

12

SBKSM RC
Sumandeep
Vi dyapeet h

No file upl oaded.

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty

International

National

State

Local

At t ended/ Semi na
rs/ Wor kshops

64

947

441

513

Present ed
papers

29

56

Resour ce
per sons

19

51

39

110

No file upl oaded.




3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

Depart ment of
Paedi atrics, Dhiraj
Hospital . SvDU

Nutrition
Rehabilitation
Centre

Ofice of Chief
District Health
O ficer, Vadodara

107480

Depart nment of
Communi ty Medi ci ne

Certificate Course
in Community Health

Di strict Training
t eam Vadodara

352000

Depart ment of
Communi ty Medi ci ne

State famly Health
Sur vey

CGover nnment of
Guj ar at

513976

Depart nment of
Phar macy

Eval uati on of
pl atel et
augnent ai on
activity of herbal
fornulation in
experinental ly
i nduced
t hrombocytopenia in
rats

Vital Care Pvt.
Ltd, Vadodara

40000

Dept. of Skin and
Ven. di sease Dhir aj
Hospi t al

Cinical trial -
Random zed, Ml ti
center, double
bl i nd, placebo,
controlled, triple
arm parallel study
to evaluate bio
equi val ence of
Adapal ene and
Benzoyl Peroxide
gel 0.3/ 2.5 (
Cipla) wth EPI DUO®
FORTE ( Adapal ene
and Benzoyl
Per oxi de) gel, O.

Cipla JSS Medi cal
Research | ndi an
Pvt. Ltd

88500

Dept .
Dhi r aj

Nephr ol ogy
Hospi t al

Clinical Trial A
phase 3 mul ti
centre, nmulti
country, open

| abel , random zed,
active control,
clinical trial to
eval uate t he
ef fi cacy and safety
of Desidustat Vs
Dar bepoetin for the
treatment of Aneni a
in patients with
chroni c ki dney
di sease (CKD)

Cadil a health care
Li m ted, Ahnedabad.

88500

Dhiraj Hospital,

SvDU

Mukhyamant ri
Ant ut um MA Vat sal ya
Yoj ana

Depart ment of
Heal th and Family
wel fare, CGovt. of

Guj ar at .

22136360




Dhiraj Hospital, Rashitriya Swast hya Depart ment of 670000
SvbU Bi ma Yoj ana Heal th and Family
wel fare, CGovt. of
Guj ar at
Dhiraj Hospital, Ayushman Bhar at Depart nment of 1624827
SvDU —pradhan Mantri Jan| Health and Famly
Arogya Yojna (for wel fare, CGovt. of
Cuj ar at) Guj ar at
Dhiraj Hospital, Ayushman Bhar at Nati onal Heal th 25024490
SVvDU —pradhan Mantri Jan Agency
Arogya Yojna (for
Madhya Pradesh)
Depart nment of Facility based State Institute of 330373
Paedi atrics, Dhiraj I nt egrat ed Health Family
Hospital . SvDU Managenent of Vel fare, CQujarat
Neonat al and
Chi | dhood Il 1 ness
Training (FIMCI)
Depart ment of Public Private Depart ment of 1152850
Paedi atrics, Dhiraj |Partnership Newborn| Health and Fam |y
Hospital . SvDU and Infant Care wel fare, Govt. of
GQuj ar at
Depart nment of Public Private Depart nment of 2866800
bstetrics Part nershi pMaternal | Health and Fam |y
Gynaecol ogy, Dhir aj Heal t h wel fare, CGovt. of
Hospital. SvDU Guj ar at
Depart ment of Bal Sakha3 ( BS3) O fice of Chief 8890000
Paedi atrics, Dhiraj District Health
Hospital. SvDU O ficer, Vadodara
Depart ment of Fam |y Pl anni ng O fice of Chief 692000
obstetrics District Health
Gynaecol ogy, Dhir aj O ficer, Vadodara
Hospital . SvDU
Depart nment of Rout i ne Monitoring Depart nment of 163630
Conmmmuni ty Medi ci ne, Team Heal th and Famly
SBKS Medi cal wel fare, Govt. of
Institute Research Guj ar at
Centre
SBKS Medi cal Speci al i st Chief District 40500
Institute Research | VisitChhotaudepur Heal th O ficer,
Centre Chhot a udepur
I ntensive Care Clinical Trial Code Cadil a 188741
Unit, Dhiraj PG 0151. Phar maceuti cal s
Hospi t al ‘ Randomi zed, Doubl e | Limted, Ahnedabad

blind, Two Arm
Conpar ati ve
Control | ed,
Prospecti ve
Clinical Trial of
Mycobacteriumw in
Conbi nation with
St andard Ther apy
versus Standard




Therapy Al one in
Sepsis due to Gram
Negative I nfection’

Skin VD, Dhiraj
Hospi t al

Clinical Trial Code
CRSC16004 *‘ A
Phase |11,

nmul ticentre,
randoni zed
observer blind,
paral | el group,
t hree arns,
controlled clinical
trial to evaluate
the efficacy and
safety of topically
applied

Cal ci potri ol / AKVANO

50 ?g/ g cutaneous
sol ution again

Cadi |l a
Phar maceutical s
Li m ted, Ahnedabad

88500

Skin VD, Dhiraj
Hospi t al

Cinical Trial Code
CRL111735 A
Randomi sed
Doubl ebl i nd,
Mul ticentre,

Par al | el group,
Active Pl acebo
Controlled, Three
Arm Cinical Study
to Conpare the
Effi cacy and Safety
of dindamycin
Phosphate 10 ng/g
Benzoyl Peroxide 50
nmg/g Ge (Mornin

Cl i ant ha Research
Li mted, Ahnedabad

942985

Respiratory
Medi ci ne, Dhiraj
Hospi t al

Clinical Trial Code
CP/ 01/ 17 A Phase
Iv, Prospective,
Open Label
NonConpar ati ve,
Mul ti center Study
Wth 24 Weeks O
Treatment Period To
Assess Safety,
Tolerability And
Effi cacy O
Pi rf eni done 200ng
Oral Tablets In
Patients Wth
| di opat hi ¢ Pul nona

Cipla Ltd, Munba

88500

Paedi atri cs,
Hospi t al

Dhi r aj

Clinical Trial Code
SH504 Phase |1
Safety and
| munogeni city of
an | nvestigational
versus Existing
Formul ati on of the

Shant ha Bi ot echni cs
Li m ted, Hyderabad

459232




Li censed
Pent aval ent Vacci ne
( DTwPHepBHi b) Shan
5® when
adni ni stered as
Three Dose Prinmary
Series at 68, 1012
and 1416 Weeks

Ceneral Surgery, Clinical Trial Code |Sponsoring Agency — 44250
Dhiraj Hospital PO SE3 1. Hamlton Health
“Multicentre, Sci ences
i nternational, Cor porati on ( HHSC)
random zed 2. CBCl Society for
controlled trial of | Medical Education
tranexam c acid (CBCl) 3. St John's
(TXA) versus Research Institute
pl acebo and, using | (SJRI) 4. Division
a partial factorial of Cinical
design, of a Resear ch and
peri operative hypot | Training (DCRT) e
ensi onavoi dance Consul ti ng Agency —
versus hypertension| RAV Research PVT
avoi dance strategy’ Ltd.
Respiratory Clinical Trial Code Axis Cinicals, 88500
Medi ci ne, Dhiraj CR17617 Ahnedabad
Hospi t al ‘ Randomi zed,
nmul ti pl edose,
doubl e blind,
pl acebo controll ed,
paral | el group,
sequential design,
nmul ticentric study
to eval uate
Effi cacy and Safety
of Becl onet hasone
Di propi onat e
Met er ed Dose
I nhal er (I nhal ation
Aer osol
Skin VD, Dhiraj Clinical Trial Code| diantha Research 123900
Hospi t al CRL031816 A Li m ted, Ahnedabad
Randonmi zed
Doubl eBl i nd,
Mul ti center, Three
arm Active and
Pl acebo Controll ed,
Parall el Study to
Eval uate the
Bi oequi val ence
(with clinica
endpoi nt) of
Adapal ene and
Benzoyl Peroxide
Gel, 0.3/2.5
(Cadila Heal thc
Skin VD, Dhiraj Clinical Trial Code| diantha Research 88500




Hospi t al

Arm Cl i ni cal

CRL061826 ‘ A
Randomi zed,
Doubl ebl i nd,
Mul ticentric,
Par al | el gr oup,

Active and Pl acebo

Controlled, Three
St udy
to Conpare the

Effi cacy and Safety

of Adapal ene 0.1
and Benzoyl
peroxide 2.5 G el

(Morni ngsi de Heal th

Li mted, Ahnmedabad

Dept. of Respiratory
Medi ci ne Dhir aj
Hospi t al

Clinical

(44ntQ)

Trial
Random zed
pl acebo,
controll ed,
assessor blind,
paral | el group
conpar ati ve
clinical endpoint
bi o equi val ence
study of two
formul ati ons of
fluticasone
propi onat e HFA
i nhal ati on
aerosols in
patients with
ast hma.

- A

SUN Phar maceuti cal s

88500

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the
Consultan(s)
department

Title of the
programme

Agency seeking /
training

Revenue generated
(amount in rupees)

Number of trainees

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Swacch Bhar at

Certificate

M nistry of Hunman

34



https://assessmentonline.naac.gov.in/public/Postacc/Extension/751_Extension_1570773718.xlsx

Abhi yan

Resour ce,
of Water

Mnistry
and

Sani tati on,

Gover nnent of

I ndi a

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Swachh Bhar at Depart ment of Swacch Bhar at 2 8
Abhi yan Communi ty Swachht a Hi
Medi ci ne Sewa :
Cl eanl i ness
awareness rally
on 22/09/2018
at Bahadar pur
vill age
Swachh Bharat [Medical College | Swacch Bhar at 1 38
Abhi yan Student’ s (Cean Up Green
Counci | Up)
Anti Tobacco |Medical College| Anti Tobacco 1 18
Awar eness Student’ s awar eness
Counci | Canpai gn
Wrld AIDS Day | Oal Medicine |[Wrld Al DS Day 4 11
and Radi ol ogy
VWrld Heal th St udent Wrld Health 0 16
Day counci |, KMSDCH Day
Ener gy Dept of Ener gy 23 19
Conservation [Periodontol ogy, Conservation
Day KMSDCH Day
Gender K M Shah Dent al Gender 12 21
sensitization Col | ege and sensitization
program Hospi t al program
Al DS Awar eness Dept. of Worl d Al DS day 2 12
Phar macy and 2018
Gr anpanchayat ,
Banaj, Vadodara
Worl d Children Dept. of Chi | drens day 6 10
Day Phar macy and cel ebration
Gr anpanchayat , 2018
Banaj, Vadodara
Worl d Di abet es Dept. of Wor | d di abet es 3 11
Day Phar macy and day 2018
Gr anpanchayat
Banaj, Vadodara
Worren Education | Wonen Wel fare Lecture cum 14 79
Enpower nent : Cell, SNC Interactive
Changi ng the Sessi on
role in Society
Swachh Bhar at Sumandeep Street Play, 0 8




I ndi a, Swachh
Bhar at, Sunmer
I nternship 2018

| ndi a

Activity on
Swachh Bhar at

Sunmer Vi dyapeet h Nukkad Nat ak,
I nternship Ral | visits,
Posters, Free
Checkups, Pl ay
Gover nnent of CGovernnent O Ext ensi on 5

No file upl oaded.

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Resear ch

Guj ar at
Bi ot echnol ogy
Research Centre and

Guj ar at
Bi ot echnol ogy
Research Centre,

3

CGover nnment of
Guj ar at

Sumandeep
Vi dyapeet h

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

477300000 284296854

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canmpus Area Exi sting

Cl ass roons Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/751_Linkages_1570774551.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/751_MoU_1570774558.xlsx

Laboratori es Exi sting

Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting

Sem nar halls with ICT facilities Exi sting
Nunber of inportant equi pnents Exi sting

pur chased (Greater than 1-0 | akh)
during the current year

Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year

Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)

Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)

O hers Exi sting

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KOHA Ful ly 18. 05. 04. 000 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
O her s(spe 3 6450 3 6900 6 13350
cify)
Text Books 28746 24688941 774 621995 29520 25310936
Ref er ence 3610 8209293 52 644002 3662 8853295
Books
e- Books 30578 0 0 0 30578 0
Jour nal s 280 14475299 259 12641387 539 27116686
e-Journal s 12450 0 0 0 12450 0
Di gi tal 2 42597 3 761115 5 803712
Dat abase
CD & Vi deo 1805 0 0 0 1805 0
Li brary 1 0 0 0 1 0
Aut ormat i on
Weedi ng 422 250987 630 667230 1052 918217
(hard &
soft)
O her s(spe 1827 0 70 0 1897 0
cify)
O her s(spe 6 7980 6 7980 12 15960
cify)
View File



https://assessmentonline.naac.gov.in/public/Postacc/Library/751_Library_1570775031.xlsx

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platformon which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Exi stin 435 2 500 2 2 400 59 1 0
g
Added 9 0 0 0 0 0 0 0 0
Tot al 444 2 500 2 2 400 59 1 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

1 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
565000 507308 13340100 20137709

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Sunmandeep Vi dyapeeth, an Institution Deenmed to be University has Buil ding,
Construction Miintenance Conmmittee that oversees the mmintenance of the
Acadeni c, Support Facilities, Laboratory, Library, Sports Conplex, Computer and
Cl assroons etc. The Building, Construction M ntenance is headed by the Chief
Admi nistrative Oficer who in turn nonitor the work of the Miintenance Engi neer
at the next level. The Mintenance Engineer is accountable to the Chief
Admi nistrative Oficer and functions as the Coordinator who efficiently
organi zes the work force, maintaining duty files containing details of their
i ndi vi dual building wise responsibilities, timngs, |eaves etc. The Mi ntenance
Engi neer is also act as a Menber Secretary of the said committee who conducts
periodic neetings to ensure the efficiency / working conditions of the
i nfrastructure. The SVDU has adequate in — house staff are enployed to
meti cul ously maintain hygi ene, cleanliness and infrastructure on the canpus so
as to provide a congenial learning / working environnment. The entire canpus
mai nt enance i s nonitored through surveillance Caneras. Pest control of library
books and records is done every year by the Miintenance Engi neer. The inhouse




staff who are depl oyed | ook after the naintenance of
and neatness of the entire premni ses.
executed and nonitored. The SVDU has | ush green garden nai ntai ned by the
gar dener appointed by the institution.
conputers and i nternet connections and the utility software are installed and

rest

roonms, approach roads

Housekeepi ng services are regularly

updat ed as and when required.

The SVDU has adequate nunber of

https://sumandeepvidyapeethdu.edu.in/wp-content/uploads/2019/07/Procedures-and-policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support
frominstitution

Jain Mnority and
Tribal Welfare

239

45044889

Fi nanci al
from O her

Suppor t
Sour ces

a) Nati onal

Speci al wai ve off
by Madhyapr adesh
Gover nment for
Schedul ed tri be
student District
Backwor d Kal yan
Adhi kari office ,
Vadodar a | ndi an
council of nedical
research Short Term
St udent shi p | ndi an
associ ati on of
public health
dentistry National
Schol ar shi p

26

6809880

b) I nternati onal

0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Ment or shi p 01/ 08/ 2018 3009 NI L
Bri dge Renedi al 01/ 08/ 2018 3009 NI L
Enri chment program
Language Lab 19/ 09/ 2018 25 NI L
Yoga Centre 21/ 06/ 2018 21 NI L
Vol | ey Ball 25/ 07/ 2018 36 NI L
Coachi ng
EBES PG orientation 28/ 08/ 2018 79 NI L
Wor kshop
EBES PG orientation 10/ 09/ 2018 19 NI L
Wor kshop
EBES PG orientation 22/ 11/ 2018 15 NI L



https://sumandeepvidyapeethdu.edu.in/wp-content/uploads/2019/07/Procedures-and-policies.pdf

Wor kshop

EBES PG ori entation
Wor kshop

08/ 10/ 2018

NI L

EBES PG orientation
Wor kshop

21/ 05/ 2019

21

NI L

EBES PG orientation
Wor kshop

16/ 10/ 2018

24

NI L

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 USM_E 101 0 0 7
Sem nar
2019 NEET Mbdul e 69 0 29 0
2019 A talk on 0 44 0 0
Car eer
Gui dance
2019 Fut ure 0 39 0 0
perspectives
and career
options in
3D printing
2019 Per sonal 0 19 0 0
car eer
counsel l'i ng
2019 Pl acement 0 52 0 0
Enpower ment
Pr ogram
2019 Transition 0 67 0 0
from I ndi an
Phar maci st
t o Canadi an
Phar maci st :
Hur dl es and
Sol ution
2019 Canada 0 56 0 0
Sunmer
Certificate
Pr ogram
2019 Pl uses of 0 81 0 0
Post
graduati on
2019 Conpetitive 0 0 14 0
Exam nati on
| ELTS, TOEFL




2019

Part tine
MBA Cour se
and Career
devel opnent

for professi
onal s

15

2019

Japan
recruitnent-
Wor k and
settle in
Japan

52

2019

Car eer
gui dance
sem nar on '
Cccupat i onal
Engl i sh
Test'

96

2019

Sem nar on
Study in UK

100

2019

Skills
Devel opnent -
Interview
Skills,
Resune
Witing and
Emai |
Eti quettes

18

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
No Data Entered/ Not Applicable !!!
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 4 SBKSM RC, NA SBKSM RC, VS
Sumandeep Sunmandeep |Orthopaedics
Vi dyapeet h Vi dyapeet h VS

Ot hopaedi cs



https://assessmentonline.naac.gov.in/public/Postacc/Placement/751_Placement_1570776821.xlsx

M5 OB GY MD

TBCD
2019 3 K M SHAH K M SHAH VDS
DENTAL DENTAL
COLLEGE AND COLLEGE AND
HOSPI TAL HOSPI TAL
2019 1 K M SHAH Shar da VDS
DENTAL Uni versity,
COLLEGE AND
HOSPI TAL
2019 1 K M SHAH DDU VDS
DENTAL
COLLEGE AND
HOSPI TAL
2019 1 K M SHAH Bhart i VDS
DENTAL Vi dyapeet h
COLLEGE AND
HOSPI TAL
2019 1 K M SHAH Fanswane Masters in
DENTAL col | ege heal th
COLLEGE AND managenent
HOSPI TAL
2019 1 K M SHAH GFSU Master O
DENTAL Hospi tal Adm
COLLEGE AND inistration
HOSPI TAL
2019 1 K M SHAH Col | ege of MDS
DENTAL Dent al
COLLEGE AND Sci ence,
HOSPI TAL Amar gadh
Bhavnagar
2019 12 Depart ment Anand M Pharm PG
of Phar macy Phar macy Di pl oma and
Col | ege, MBA
Rarmanbha
Pat el
Col | ege of
Phar macy,
The
uni versity
of Auckl and,
SVKM s NM M5
2018 4 Sumandeep Sumandeep M Sc.
Nur si ng Nur si ng Nur si ng
Col | ege Col | ege
2018 6 Sumandeep Surmandeep PBBSC
Nur si ng Nur si ng Nur si ng
Col | ege Col | ege
2018 2 Sumandeep Sumandeep NPCC
Nur si ng Nur si ng
Col | ege Col | ege

No file upl oaded.




5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying
No Data Entered/ Not Applicable !!!

View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Sports State 128
Sports Uni versity 217
Sports Institute 2083
Cul tural Uni versity 849

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Best fine Nat i onal 0 1 3385785496 Jhanvi
arts 37 Shah
of ficer

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Each constituent

institute has student council who conducts prograns on
academi c,

co curricular and extracurricular. Prograns such as ¢« ‘Clean Up G een
Up’ program on 25/09/2018 in Sumandeep Vi dyapeeth canpus ¢ National Voluntary
Bl ood Donation Day 01/10/2018 at Bl ood Bank, Dhiraj Hospital ¢ ‘Health
awar eness program and screeni ng program on Col | ege Foundati on day’ on
04/ 09/ 2018 in Sumandeep Vi dyapeeth Canpus ¢ ‘Wrld Breastfeedi ng Week Awar eness
on 7/08/ 2018 at Dhiraj Hospital ¢ Anti Tobacco Canmpaign on 12/08/ 2018 at Shri
Anbe Vidyalaya ¢ Introduction to Cinics on 26th Sept 2018 « M nutes after
Di saster on 27th Sept 2018 ¢ Breast and prostate cancer awareness program on
16th January 2019 ¢ BONY — Awareness program on 29/09/2018  Basic Surgi cal
skills workshop on 22nd August 2018 ¢ Screening programe in Laxm pura
Villlage, Gotri Ekta Sai Mandir, Subhanpura, Vadodara, on 7th April 2019 “Wrld
Heal th Day” to rai se awareness anong chil dren about proper brushing and hand
washi ng technique. ¢ The student’s council carried out few activities in the
programre whi ch includes Prayer, Basic Yoga foll owed by screening procedures
for children and oral health education on Proper Brushing and hand hygi ene
techni que. ¢ Through the programre council nanaged to spread awareness
successfully regarding oral health care anobng children and their parents. e
Semi nar on the topic ‘waste managenent’. ¢ Council also supported faculty
coordi nators in organi zing and conducting various health days such as Wrld
D abetes Day, World Pharmaci sts Day, Wrld AIDS Day and Children’s Day. ¢ The
council also notivated students for their active participation in DEEP
cel ebration which is celebrated every year as university programe. As part of
spreadi ng awar eness of female hygiene and its inportance, special neetings took
pl ace which is now being practiced on a regular basis. ¢« An industrial visit
has been organi sed by the council for the students of B.Pharm and Pharm D which
woul d help in the practical exposure of the students towards the reality. ¢ The



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/751_Qualifying_1570777291.xlsx

council nenmbers have a neeting sessions every nonth, also they have regul ar
nmeetings with the class representatives and if any conplaints are presented
council tries its level best to resolve them

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Regi stration Nunmber F/ 3167/ VADODARA and GUJARAT/ 3483/ VADODARA The uni versity
has registered Alumi associati on named Sunandeep Vi dyapeeth Al ummi

Associ ati on. The associ ati on has been registered with Governnment of Gujarat on
9t h Novenber, 2015 with the registration nunber F/ 3167/Vadodara CGujarat / 3483
/ Vadodara. The institution KVMSDCH has KMSDCH chapter of Al ummi association
whi ch conducts various activities at the institution level in the benefit of
the students, alumi and society

5.4.2 — No. of registered Alumni:

2233

5.4.3 — Alumni contribution during the year (in Rupees) :

200000

5.4.4 — Meetings/activities organized by Alumni Association :

? Transferring previous year data (hard copies and soft copies) to the new
comm ttee nmenbers of KMSDCH chapter. Work divisions and planni ng anong the
menbers for the three annual events for the year of 201819 to be organi zed by
t he SVAA, KMSDCH chapter. Fund division and managenent of the funds for the
events to be decided anong the nenbers. ? Lecture on Human val ues and
i nterpersonal relationship in hospital set up ? Planning of Social event and
Career Cui dance events for the year 2018219. ? Collected wi nter clothes
distributed to needy people in Vadodara city by alumi nenbers ? Distribution
of work anmong nenbers according to new AQAR format ? Promi nent alumi of KMSDCH
Dr. Paras Kot hari addressed interns of KVMSDCH and gui de t hem about future
prospects in dentistry ? Alumi get together was organi zed on 03082018 where
total 37 alumi participated. ? Alumi get together was organi zed on 27022019
where total 93 alumi participated ? Seminar on “Principles of Operation
Managenment in Hospital” by Ms. Naurish Shai kh on 23rd May 2019 ? Sem nar on
“Do’s and Don’ts of Summrer Internship” by Ms. Shireen Raja on 23rd May 2019

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentral i zati on Managenent The Head of the Institution is enpowered to: ? Take
decisions related to academ c and adm nistrative activities viz. Academc
cal endar, faculty devel opnent prograns, |nternal Exam nations, student and
facul ty exchange prograns, academic fest etc. ? Take decisions related to

research activities, collaborations, interaction and |inkages etc. ? To
devel op, design and execution of the curriculumw thin the anbit of statutory
council Participative Managenment ? All the teaching staff of departnent nake
recommendation to the Board of Study in the matter of curriculumresearch
teachi ng and exam nation schene of their respective subjects. ? In addition,
teaching staff prepares Exam ner Panel for University Exam nation. ? Teaching
staff is also involved in organization of sem nar/workshop/ guest |ecture as per
the research need and current trend.




6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

Val ue addition of Curriculumwth
prof essi onal devel opnent that includes
Entrepreneurship Skill Devel opnent,
Enpl oyability Skill Holistic
Personal ity Devel opnent. Upgradi ng of
exi sting curriculumin consonance with
Evi dence Based Educati on System
Curriculum Bank, which is a repository
of all Suggestions / Feedbacks received
fromvarious Stakeholders fromtine to
time and of deliberations anpbngst
Faculty and Students in relation to
energi ng trends and need (locally and
globally) is periodically reviewed for
further curriculumenhancenent. Staff
nmenbers are notivated to attend
Sem nars, Wrkshops Conferences at
Nati onal and International |evels on
various di nensions of Curricul um
Devel opnent .

Teachi ng and Learni ng

| mpl enent ati on of student centric
Teachi ngLear ni ng program such as
Bri dge, Renedi al Enrichnent program
St udent Assisted Teaching, Selfdirected
| earning Skill devel opment, Problem
Based | earning, Role Mdelling, Snal
group teaching and Community based
| earni ng. Adoption of nodern nethods of
teachi ng such as Evi dence based
education, Reflective Learning,

Si mul ati on t hrough Mannequi n nodel s and
Software, Weekly clinical neeting for
Post graduate students, Integrated
cl ass roomteaching, Narrative based
heal t hcare practices, Medical
Humani ti es, Denonstration of special
cases using Audi o Visual assistance,
M cro teaching for Post graduate
students, Integrated teaching, Learning
t hrough I ndustry visits and Scientific
sessi ons through Continuing Education
progranms. ? Periodic Faculty Training
prograns on Education Technol ogy. ?
M cro planning of all teaching
sessions. ? Student feedback on Faculty
performance and Teachi ng Lear ni ng
activities. ? Up gradation of
i nfrastructure for nodern nethods of
t eachi ng.




Adm ssion of Students

The Adm ssion procedure in all Prograns
of the University is as per the
prescri bed CGuidelines of Statutory
Counci| / Sumandeep Vi dyapeeth Deened
to be University. ? The University
O fice publishes a Notification of
Admi ssion in the formof Advertisenent
in | eading Newspapers of India and on
the Website of the University. ? Wth
reference to the directives of Hon ble
Suprene Court of India and Mnistry of
Heal th, CGovt. of India the admi ssion to
Medi cal and Dental streamis through
National Eligibility cumEntrance Test
(NEET). ? Each newy adnitted student
is allotted an enrolnment / registration
nunber based on the course sel ected by
t he student.

Exam nati on and Eval uati on

? Adoption of innovative
nmet hodCont i nuous Cunul ati ve Eval uation
System (CCES) for daily assessnent
after each Theory Practical session. ?
Teachi ng of Evidence Searching Skills
and Validation of data techniques with
an enphasis on its use in practice and
research, and eval uating students for
the same as an additional subject
during university exam nations. ?
Adoptions of universally accepted
nodern net hod of assessnent |ike
OSCE/ OSPE, so as to reduce subjective
bias. ? Strict adherence to the norns
prescribed by the Statutory Councils /
Regul at ory bodi es for conducting
Uni versity Exami nations. ? Strict
adherence to Standard Operating
Procedure (SOP) so as to ensure
confidentiality, transparency
uniformty in conducting Interna
Exami nation. ? Up gradation of
Infrastructure such as CCTV
installation in Exam nation halls and
Central Assessnment Cell for continuous
surveillance. ? Use of Tail ormade
Software for University Exam nation
Department. ? Tinely redressal of
Exami nation rel ated grievances by
appropriate authorities (Controller of
Exam nati on Board of Exam nations). ?
ot ai ni ng Feedback on Exani nation
system from Exani ners and Candi dates. ?
Peri odi ¢ Review of Exam nation system
by Board of Examinations for Quality
enhancenment. ? Automation of
exani nati on and eval uati on process

Resear ch and Devel opnent

Pronoting and Facilitating Research by
provi ding financial assistance to




faculty and students. ? Provide
assi stance to Faculty and Students for
Publication in high quality journals,
for Paper Presentation and Training. ?
Conducti ng regul ar Workshops/ Tr ai ni ng
program on Research Met hodol ogy and
Intellectual Property Rights for
Students and Faculty menbers. ? Up
gradation of Central Research
Laboratory facilities by procuring
equi pment’s so as to facilitate High
| npact Research. ? Review of al
Resear ch proposal s t hrough
wel | est abl i shed Human Research Revi ew
Panel (HRRP) and Institutional Ethics
Conmittee (I EC) on regular basis. ?
Col | aboration w th External
I nstitutions and Governnent agencies
for Research funding. ? Coll aborations
wi th public sectors for Public Private
Partnership (PPP). ? Dedicated Research
Cell with substantial nunber of
Research Associates. ? Procurenent of
enri ched Databases and Study Materials
to carry out Quality Research. ?
Software i s purchased to check
pl agiarism ? Provision for granting
Speci al Leave for Research work. ?
Assi sting Students and Faculty Menbers
to avail Research Grant from External
Fundi ng Agenci es. ? Special Schenes to
pronote in Service Staff nenbers to
pursue Ph.D. program ? Provide support
to faculty to apply and obtain patents
? Encourage Mol ecular / Cellular and
Genetic | evel research

Li brary, ICT and Physica
Infrastructure / I nstrunentation

Addition of authentic eDatabases and
Training sessions on their utility for
easy access of Research information. ?
Training sessions to all Students and
Facul ty of Sumandeep Vi dyapeeth on use
of Online Public Access Catal ogue
(OPAC). Regul ar Exhibition of Books and
ot her study material fromvarious
Renowned Publishers. ? Up gradation of
Internet facilities in Canpus. ?
Procurenent of |atest configurated
Conputers, Software and other IT
resources. ? Periodic review of
Lear ni ng Resource Centre (LRC), ICT and
other infrastructure facilities. ? The
Lear ni ng Resource Centre of Sumandeep
Vi dyapeeth has initiated the News and
Media Alert Service to all the HOs and
HODs of the University, so as to keep
t hem updat ed about the recent advances.

Human Resour ce Managenent

The Human Resource Departnent strives




to acconplish the University's m ssion
to provide Human Resource of higher
credentials and to pronote continua
devel opnent of our University. ?
Mai nt ai ni ng strength of Teachi ng and
Nont eachi ng staff at par with norns
stipulated by Statutory Councils and
University Grants Comm ssion (UGC). ?
Recruiting Faculty Menbers as per norns
of University Grants Comm ssion (UGC)
and nornms stipulated by Statutory
Counci | through advertisenent at
Nati onal |evel through various nodes. ?
Heal t hy wor ki ng envi ronnent supported
by required Anenities. ? Strong
Support/ Conpensation policy as per
nornms at various levels. ? Transparent
and obj ective appraisal systemfor
staff. ? Well placed Gievances
Redressal Cell and Anti Sexual
Harassnment Cell for staff nenbers. ?
Revi ew of Absenteeism Violation of
Di sci plines Renedi al neasures. ? Review
of Training cal endars, Training
Syl I abus, Training feedback, Training
outcome reports. ? Retention of Faculty
is encouraged by Pronotion, Annua
I ncrenents and ot her benefits. Due to
this an excellent staff retention
ration is nmaintained. ? Exit interview
of staff who has resigned, is conducted
by a conmittee headed by Head of
Institute to study the reasons for
| eavi ng.

Human Resource Managenent

The Human Resource Departnent strives
to acconplish the University' s mission
to provide Human Resource of higher
credentials and to pronote continua
devel opnent of our University. ?

Mai nt ai ni ng strength of Teachi ng and
Nont eachi ng staff at par with norns
stipulated by Statutory Councils and
University Grants Comm ssion (UGC). ?
Recruiting Faculty Menbers as per norns
of University Grants Comm ssion (UGC)
and nornms stipulated by Statutory
Counci | through advertisenment at
Nati onal |evel through various nodes. ?
Heal t hy wor ki ng envi ronnent supported
by required Anmenities. ? Strong
Support/ Conpensation policy as per
nornms at various levels. ? Transparent
and obj ective appraisal systemfor
staff. ? Well placed Gievances
Redressal Cell and Anti Sexual
Harassnment Cell for staff nenbers. ?
Revi ew of Absenteei sm Violation of
Di sci plines Renedi al neasures. ? Review




of Training cal endars, Training
Syl I abus, Training feedback, Training
out come reports. ? Retention of Faculty
i s encouraged by Pronotion, Annua
Increnents and ot her benefits. Due to
this an excellent staff retention
ration is maintained. ? Exit interview
of staff who has resigned, is conducted
by a conmittee headed by Head of
Institute to study the reasons for
| eavi ng.

I ndustry Interaction / Coll aboration

I ndustry visit is incorporated as a
part of curriculumin MBA (Health care)
program The Industry visit is

mandatory for senester I, IIl, Ill. The
student is credited with 2 points. ? On
regul ar basis, Sunmer internship

prograns are organi sed for the students
in collaboration with industries with
high repute. ? Invites distinguished
guest speakers from health care
i ndustry who address the students put
forth the market scenario. Wth respect
to the Statutory norns, the students of
Nursing college regularly visits Food
i ndustries, Dairies, Sewage treatnment
pl ant of Vadodara Muni ci pal
corporation, Water purification plant,
A d Age hones, Famly Wl fare
CGovernnent clinics at Ahnedabad, TB
clinic ART centres at government
hospi tal Vadodara. The Postgraduate
students of Dental College have a
periodic visit to Gujarat Cancer
Research Institute Ahnmedabad Kail ash
Cancer Hospital, CGoraj, Waghodia. The
Institute and the Dhiraj Hospital has
col | aborated wi th nongovernnent a
organi zations |li ke Jeevan Akshay trust,
Vadodara Rotary club, Vadodara Lions
club etc. for conducting health checkup
canmps especially in rural areas of
Guj arat and nei ghbouring states. ?
Heal th care assistance from Goraj Min
Seva Ashram for Cancer patients. The
students of B. Pharm Pharm D are sent
for special training in Formulation
Technol ogy to the Industries |ike
Bharat Parenterals Ltd., Savli and
Kanha Bi oGenetics, Baddi. Institute has
col | aborated with * REHABS and Friends
Society (NGO for Academ c and Research
pur pose.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

The Admi nistration of the University is




functions wi th Egovernance system at
Governnent, Society and Institute
level. Wth the hel p of devel oped
technol ogi cal world University staff
uses the sane for adm nistration
pur pose. Such as use of Smartphone with
i nbuilt social app like Gmil and
What sApp they share the notes to
students. The university have Bionetric
attendance for teaching and nonteachi ng
staff. The university canpus id
equi pped with CCTV Caneras at very
pl ace of need.

Fi nance and Accounts

The university uses the software for
Egovernance for transparent functioning
of Finance and Accounts Institute of
the University. This helps to increase
the efficiency of staff towards the
accuracy in financial transactions. The
uni versity conducts regular audit of
annual books of accounts. The
adm ni strative office keeps the al
financial records separately as per the
events and transactions made for. The
adm ni strative office maintains the
Books of Accounts properly which hel ps
in auditing procedure.

St udent Admi ssi on and Support

The university has software for the
adm ssi on purpose. Sumandeep Vi dyapeeth
has extended hel ping counter for the
students which provides them severa
services as such Admi ssion form
Filling, Examination formfilling as
wel | as Scholarship Formfilling at one
pl ace only.

Exam nati on

The University has the separate
Exam nati on departnent with equi pped
| TC tool s necessary for exam nation
purpose. As per the requirenent of

Exam nation departnment all the
necessary equi prents are provided by

the university such as Separate Desktop
and Internet Facility for online
procedure of Paper Downl oadi ng and
further activities for exam purpose.
The exam nation departnent has the
separate Machine for printing the
questi on papers downl oaded from
uni versity portal.

Pl anni ng and Devel opnent

Egover nnent requires a conducive
environment to naximze its potenti al
Bef ore defining an egovernnent for
devel opnent strategy or plan of action
a thorough analysis is required of the
exi sting environment in which
egovernment will be inplemented. A




and
| ai d

budget for planning, devel opnment,
growt h can be derived fromwel |l
out egovernance systens.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the

professional body for
which membership

fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

organised for
teaching staff

organised for
non-teaching

staff

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
85 85 208 208
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Policy for increnent and Policy for increment and Free Transportati on,
pronotion, Free pronotion, Free Sports and cul tural
acconmodat i on, Leave accommodati on, Leave activities, Schol arship,
policy, Loan schenes, policy, Loan schenes, Jain Mnority and
Free Transportation, Free Transportation, schol ar shi p.
Subsi di zed Heal th card. Subsi di zed Heal th card.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institution peri odi

cally carries out financial

audi t

bot h,

t hrough i nternal



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/751_Faculty_Emp_1570777865.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/751_Development_training_programmes_1572930833.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/751_Training_Programmes_1570777889.xlsx

and external and external
i npl emented. The | acunas

experts. The recomendati ons of these experts are

are rectified. The audited records are preserved.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government
funding agencies /individuals

Sumandeep Vi dyapeeth

Funds/ Grnats received in Rs. Purpose

7193980 Sel f Funded Research

Project, Faculty
Devel opnent Program

No file upl oaded.

6.4.3 — Total corpus fund generated

97014175

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

activities viz.
duties, Internal
fest etc.

Acadeni c ca
Exam nati ons,

I i nkages, publications etc. o
related to students, enployees,
snooth functioning of the r

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No NA Yes | QAC
Adm nistrative No NA Yes I QAC
6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)
Each constituent Institute of Sumandeep Vi dyapeeth University is given
Acadeni c, Adninistrative and Financial Autononmy within the ambit of Sunandeep
Vi dyapeet h.

I mprest nmoney to the Head of the Institution with maxinumlinmt of

utilization per annum Academ ¢ and Admi nistrative Autonony: The Head of the
Institution is enpowered to:

o Take decisions related to research activities,

o To devel op, design and
execution of the curriculumw thin the anbit of statutory council and other
norms / demands, if any.

o Take decisions related to all

t he academ c
| endar,

faculty devel opment prograns, clinical
student and faculty exchange prograns, acadenic

col | aborati ons and
adm ni strati ve deci sions
o To fornulate policies for

To take day to day all
infrastructure etc.
espective Institute.

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

The Parent Teacher Associ ation
Teaching Learning. ? The Unive
t he Parents obtained during the

neets once in a year for Quality Enhancenent in
rsity Administration ensures that Feedback from

neets of Parent Teacher Associ ation are executed
[ 1 npl enent ed.

6.5.4 — Development programmes for support

staff (at least three)

? Pharntovi gi | ance awar eness ge
Wor kshop for

“Manners Etiquettes”
Vi dyapeeth ? Nati onal

NAAC Fr anewor k f

Hands on Training in ADR formfilling
Nursing Staff ? Pharmacovigil ance:
Wr kshop ? Pharnmacovi gi | ance awar eness

form Wrkshop Nursing Staff ? Human rights day (1012 2018).
support staff were benefitted by the program ? Enpl oyee Traini ng Progranme on

organi sed by Human Resource Departnment of Sumandeep
Conference on Revised Assessnment and Accreditation of

neration:

AN awar eness generation
hands on training howto fill an ADR

A total of 34

or Health Science Institutions




6.5.5 — Post Accreditation initiative(s) (mention at least three)

The student support services such as grievance redressal, placenent services,
and financial support to the deserving weaker students in the high
feel/sel ffinanci ng progranmes be given due enphasis Information and

Conmruni cat i on Technol ogy (I CT) thrust in teaching |earning be enhanced. The

Departnents with suboptimal faculty strength be encouraged to offer shortterm

Di pl oma/ Certificate Courses (with career/skill focus) which can be opted by the

current students Increase the funding for teaching staff project

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.7 — Number of Quality Initiatives undertaken during the year

Number of

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

participants

2019

Wor kshop on
Annual
quality

assur ance
report
(AQAR) of
national acc
reditation
assessnent
cell (NAAC

11/01/ 2019

11/ 01/ 2019

11/01/ 2019

48

2019

Nat i onal
Conf erence
on Teachi ng,
Lear ni ng and
Eval uati on
i n H gher
Educat i on:
Emer gi ng
Chal | enges
and Opportun
ities

22/ 01/ 2019

22/ 01/ 2019

23/ 01/ 2019

225

2019

State
Conf erence
on
Curricul um
Desi gn and
Devel opnent
in Health
Sci ences

01/ 05/ 2019

01/ 05/ 2019

01/ 05/ 2019

264

2019

Nat i onal
Conf erence
on Revi sed
Assessnent

and Accredit
ation of
NAAC

26/ 05/ 2019

26/ 05/ 2019

26/ 05/ 2019

171




f ramewor k
for Health
Sci ence
Institutions

2019 ECont ent 24/ 06/ 2019 24/ 06/ 2019 26/ 06/ 2019 44

Devel opnent
in Health
Sci ences

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Gender 29/ 04/ 2019 29/ 04/ 2019 46 17
Sensitization
Pr ogr amre
Worren Educati on 05/ 10/ 2018 05/ 10/ 2018 93 0
and

enmpower ment :
Changi ng role
in society
t owar ds
aut onony

A wor kshop on 13/ 02/ 2019 13/ 02/ 2019 39 11
di scussi ng
Sexual ity and
Har assnent

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Percent age of power requirenment of the University met by the renewabl e energy
sources Cel ebration of Energy Conservation Day was performed by Departnent of
Peri odont ol ogy on 14/12/18. Energy conservation is the need of the hour.
Sensitization for energy conservation is a prine requirement given the current
expl oitation of the energy resources avail able. Thus a brief exposure to energy
conservation is required. The program had included sensitization of teaching
staff, nonteaching staff and students on energy conservation and inplenentation
of it indaily life. Atotal nunber of 74 students, teaching and non — teaching
staff of KM Shah Dental College and Hospital benefited fromthis program A
street play on energy conservation was organi sed by the interns for the
patients. An eposter conpetition was al so organi sed. Local media and newspapers
had al so covered the event.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Scri bes for exam nation Yes 1
Provision for lift Yes 1000
Physical facilities Yes 1000
Ranp/ Rai | s Yes 1000




Rest Roons Yes 1000
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Human val ue program 26/ 09/ 2018 NI L
Human ri ghts day 10/ 12/ 2018 NI L

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

A session on Ethics
i n Physi ot her apy
was conduct ed
during the workshop
on Prof essi onal
Dynam cs and
changi ng nat ure of
physi ot her apy
practice

20/ 12/ 2018

20/ 12/ 2018

14

Gbserving “Wrld No
Tobacco Day (WNTD)”

31/ 05/ 2019

31/ 05/ 2019

91

Observi ng
I nternational Day
Agai nst Drug Abuse
and Illicit
Traf ficking

26/ 06/ 2019

26/ 06/ 2019

72

Hurman Val ues and
I nt er per sonal
Rel ati onships in
Hospital Setup

26/ 09/ 2018

26/ 09/ 2018

300

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. “Swachhta Hi

Sewa: C eanliness Drive — 2018, On 22nd SEPTEMBER 2018,

conduct ed by Departnent of Comrunity nedicine.
staff of RHTC Bahadar pur,

intern doctors,

More than 100 school
participated. 2. Cean Up green Up
was organi sed wi thin the canpus of Sumandeep Vi dyapeeth on 25th Septenber 2018.
The identification of nosquito breeding areas were carried out and elim nated.
Thi s program was conducted by Medi cal
on wast e managenent was conducted on 6th June 2019 by the Student’s council.
The students were enlighted about the various ways to nanage waste in daily
life thus making themresponsible citizens of the country.

col l ege Student’s Council. 3.

chi l dren,

A sem nar

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://sumandeepvi dyapeet hdu. edu. i n/ wp- cont ent / upl oads/ 2019/ 07/ Best -
Practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Provide the weblink of the institution

https://sumandeepvi dyapeet hdu. edu. i n/ wp- cont ent / upl oads/ 2019/ 07/ 1 nstitutional -
Di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

1. Conprehensive curriculumrevision of all the prograns and courses, regularly.
2. Starting nore Value Added Courses in all the faculties 3. Mre MUs

col  aboration to pronote research culture through national and international
agencies. 4. To encourage faculties to apply for patents 5. To increase nore
nunber of collaboration with foreign university 6. Planning to add up Googl e

cl assroom approach. 7. Plan to sign MOU with various reputed national and
international institutes in a viewto provide global |earning opportunities to
our students. 8. To Start Post Doctoral Fell owship course



https://sumandeepvidyapeethdu.edu.in/wp-content/uploads/2019/07/Best-Practices.pdf
https://sumandeepvidyapeethdu.edu.in/wp-content/uploads/2019/07/Best-Practices.pdf
https://sumandeepvidyapeethdu.edu.in/wp-content/uploads/2019/07/Institutional-Distinctiveness.pdf
https://sumandeepvidyapeethdu.edu.in/wp-content/uploads/2019/07/Institutional-Distinctiveness.pdf
http://www.tcpdf.org

